REGIONAL WATER AUTHORITY
EXECUTIVE COMMITTEE AGENDA
June 27, 2018; 8:30 a.m.
5620 Birdcage Street, Suite 110
Citrus Heights, CA 95610
(916) 967-7692

AGENDA
The public shall have the opportunity to directly address the Board on any item of interest before or during the Board’s consideration
of that item. Public comment on items within the jurisdiction of the Board is welcomed, subject to reasonable time limitations for
each speaker. Public documents relating to any open session item listed on this agenda that are distributed to all or a majority of the
members of the Board of Directors less than 72 hours before the meeting are available for public inspection in the customer service
area of the Authority’s Administrative Office at the address listed above. In compliance with the Americans with Disabilities Act, if
you have a disability and need a disability-related modification or accommodation to participate in this meeting, please contact the
Executive Director of the Authority at (916) 967-7692. Requests must be made as early as possible, and at least one full business
day before the start of the meeting.

1.

CALL TO ORDER AND ROLL CALL

2.

PUBLIC COMMENT: Members of the public who wish to address the committee
may do so at this time. Please keep your comments to less than three minutes.

3.

CONSENT CALENDAR
Minutes of the May 23, 2018 Executive Committee meeting
Action: Approve Consent Calendar item

4.

AGREEMENT FOR HUMAN RESOURCES SERVICES
Information Presentation: John Woodling, Executive Director
Action: Approve Master Service Agreement for Human Resources Services
with Regional Government Services Authority for a not-to-exceed amount of
$40,000 for FY 2019 with a provision that staff brings the contract back
annually for approval

5.

OTHER POST-EMPLOYMENT BENEFITS (OPEB) FUNDING POLICY
Information Presentation: John Woodling, Executive Director
Action: Recommend RWA Board Approval of Changes to Policy 500.10
Other Post-Employment Benefits (OPEB) Funding Policy

6.

RWA JULY 2017 OTHER POST-EMPLOYMENT BENEFITS (OPEB) AND
ACTUARIAL REPORT ON RETIREE BENEFITS
Information Presentation: John Woodling, Executive Director
Action: Recommend RWA Board Approval using the 7.0% discount rate for
the RWA July 2017 OPEB Actuarial Report. Continue using the CERBT,
investing in Strategy 1. Continue funding the actuarial determined
contribution
Action: Recommend RWA Board Approval of RWA July 2017 Actuarial
Valuation: Determination Other Post-Employment Benefits (OPEB) Funding
Contributions

7.

SUBCOMMITTEE UPDATES
Information Presentation: Conference and Membership Subcommittees and
Discussion

8.

INTEGRATED REGIONAL WATER MANAGEMENT PLAN UPDATE
Information Presentation: Rob Swartz, Manager of Technical Services

9.

RWA JULY 12, 2018 BOARD MEETING
Action: Approve Agenda for July 12, 2018 meeting of the RWA Board of
Directors

10.

EXECUTIVE DIRECTOR’S REPORT

11.

DIRECTORS’ COMMENTS

ADJOURNMENT
Upcoming meetings:
Upcoming Executive Committee Meetings – July 25, 2018 and August 22, 2018 at
8:30 a.m. at the RWA office
Next RWA Board of Directors' Meeting – Thursday, July 12, 2018, at 9:00 a.m. in the
RWA conference room, 5620 Birdcage Street, Ste. 110, Citrus Heights, CA 95610

June 27, 2018
AGENDA ITEM 3: CONSENT CALENDAR

Minutes of the May 23, 2018 Executive Committee meeting
Action: Approve Consent Calendar item

Regional Water Authority
Executive Committee Meeting
Final Minutes
May 23, 2018

1.

CALL TO ORDER
Chair Yasutake called the meeting of the Executive Committee to order at 8:00
a.m. Individuals in attendance are listed below:
Executive Committee Members
Ron Greenwood, Carmichael Water District
Marcus Yasutake, City of Folsom
Jim Peifer, City of Sacramento
Debra Sedwick, Del Paso Manor Water District
Paul Schubert, Golden State Water Company
Robert Dugan, Placer County Water Agency
Kerry Schmitz, Sacramento County Water Agency
Dan York, Sacramento Suburban Water District
Pam Tobin, San Juan Water District
Staff Members
John Woodling, Nancy Marrier, Cecilia Partridge and Ryan Bezerra, Legal Counsel
Others in Attendance
Kelye McKinney and Charles Duncan.

2.

PUBLIC COMMENT

None.
3.

CONSENT CALENDAR
The minutes from the Executive Committee meeting held April 25, 2018. It was
noted that under agenda item 6, Legislative and Regulatory Update the first
sentence of the second paragraph should read “leaving RWA on April 27 th.”
Motion/Second/Carried (M/S/C) Mr. Schubert moved, with a second by Mr.
Greenwood, to approve the minutes from the April 25, 2018 Executive
Committee meeting with the noted change. The motion carried by the
unanimous voice vote of all directors present.

4.

CHAIR TO APPOINT 2018 EXECUTIVE DIRECTOR EVALUATION COMMITTEE
Each year the RWA Chair appoints an executive Director Review Committee.
Policy 400.4 states that “The RWA Chair will select an Evaluation Committee
comprising four members, consisting of two members from the RWA Executive
Committee and two Board Members from the SGA. Members of the Evaluation

Committee will not be from the same agency. Whenever feasible, the Chair of the
RWA will chair the Evaluation Committee and the Chair of the SGA will serve on
the Evaluation Committee.”
After discussion it was decided that after the HR Consultant is hired they can work
with the Executive Director and Executive Committee to redefine the Executive
Director Evaluation process. As a neutral facilitator the HR Consultant can provide
input to make the evaluation process smoother. Questions for the HR Consultant
include asking if it is beneficial to have a separation of time between the review
and salary discussion, what is the best practice and what are our priorities.
In the interim, this year’s evaluation will proceed per the usual process; however,
an online survey will be designed to solicit input from Board members.
Chair Yasutake appointed Paul Schubert, Dan York, Debra Sedwick and Audie
Foster to the Ad Hoc 2018 Executive Director Review Committee. Chair Yasutake
will serve as chair of the committee.
5.

DESIGNATE REMAINING SALARY BUDGET
RWA is in the process of recruiting to fill the position of Legislative and Regulatory
Affairs Manager, which will likely be vacant through May and June of 2018. The
salary budgeted for fiscal year 2018-19 was based on the current incumbent in the
position. Staff is proposing to move the salary savings from the current fiscal year
into the FY 2019 budget to provide for the ability to recruit highly qualified
candidates for the position.
John Woodling, Executive Director, said that when we have the budget discussion
we look at where people are in the pay range, assume a cost of living increase,
and assume for those that are not at the top of their range that they will perform
well enough to receive a step increase. When we budgeted for the legislative
position it was lower in the range and that could preclude us from bringing
someone new in at the top of the range. Mr. Woodling is proposing that we take
the salary budget that we didn’t spend this current fiscal year and push it forward
into next year. The ability to pay may be a driver in the ability to get the individual
we need for advocacy going forward.
There was discussion about the current and future budgeted salary for the
advocacy position and how that may change and affect future fiscal year budgets.
M/S/C Ms. Sedwick moved, with a second by Mr. Schubert, to recommend
that the Board designate the remaining salary budget of approximately
$24,600 from FY 2018 into FY 2019. The motion carried by the
unanimous voice vote of all directors present.

6.

SUBCOMMITTEE UPDATES
The RWA Board adopted Policy 500.16 in March 2018, which identifies how longterm liabilities of members could be assessed. In 2017 the Executive Committee
discussed the need for this policy prior to recruiting new members. Membership
Subcommittee Chair Dugan requested additional participation from the Executive

Committee members. Mr. Woodling, Chair Yasutake, Mr. York and Ms. Tobin
volunteered to assist Mr. Dugan on the subcommittee. Mr. Woodling handed out a
list of agencies to potentially recruit for RWA membership, associate membership
and affiliate membership. Mr. Dugan reported that the subcommittee will meet to
refine the list of agencies, determine what their dues structure would be and
strategize how to move forward with presentations showing the value of becoming
a member of RWA. The subcommittee recognizes that each agency is unique in
their needs and circumstances.
There was discussion on the agencies that would be invited to join and what RWA
membership category would be the best fit for each agency. The RWA profile
increases as membership increases. Mr. Dugan said that the subcommittee will
meet and bring a proposed agency list back to the June Executive Committee.
The subcommittee will match potential agencies with board members who have a
connection to the agency to be involved in reaching out to them.
The conference subcommittee sent out a survey to members and staff asking for
input on the March 15th event. The survey will include questions on cost, location,
dates and topics of interest in the future. A request for additional participation on
the Conference Subcommittee from additional board members was included in the
survey.
7.

EXECUTIVE DIRECTOR’S REPORT
Legislative and Regulatory Update – The Long-Term Urban Water Use
Efficiency and Drought Planning Legislation, AB 1668 and SB 606, have passed
the Legislature and moved to the Governor for signature. RWA and its partners
were able to gain favorable amendments in the final versions of the bills that
largely satisfied our outstanding concerns. Assemblymember Blanca Rubio, the
author of two RWA-sponsored bills last year, was instrumental in achieving the
amendments. Mr. Woodling provided a draft letter that he proposed sending to
Assemblymember Rubio to thank her for her leadership role in legislation to
improve drought planning and the efficient use of water in California. The letter will
be signed by Chair Marcus and Mr. Woodling. After some discussion there was
unanimous support from all directors present for the letter to be sent as presented.
Water Tax Legislation in SB 623 and a Budget Trailer Bill continues to be
problematic. RWA, several members, and a variety of regional business groups
sent a letter of opposition to the water tax on May 13, 2018. On Thursday, May 17,
Senate Budget Subcommittee No. 2 on Resources, Environmental Protection,
Energy and Transportation voted to advance a temporary augmentation with onetime funding for safe and affordable drinking water, while not advancing the tax
proposal.
RWA Outreach – Mr. Woodling chaired the meeting of the ACWA Groundwater
Committee on May 8th and moderated a panel on the future of IRWM on May 9 th at
conference. Mr. Woodling has agreed to represent ACWA Region 4 on the
selection panel for ACWA’s next executive director. Mr. Woodling has agreed to
serve on the advisory committee for the Groundwater Exchange, a product of the
Environmental Defense Fund in conjunction with Chris Austin of Maven’s Notebook

and the California Water Library. The Exchange seeks to bring together the broad
universe of information and documents that will support SGMA implementation.
The first meeting was held on May 14, 2018. Mr. Woodling will be a speaker at the
Groundwater Resources Association’s GSA Summit on June 6, 2018 and at An
Uncommon Dialogue on managing groundwater quality under SGMA hosted by
Stanford University’s Water in the West Program on June 11, 2018. Mr. Woodling
will participate as a member of GRA’s Contemporary Groundwater Issues
Committee on May 24, 2018. Mr. Swartz will speak to NCWA’s Northern California
Water Leaders Course 2018 cohort on May 24, 2018.
Financial Reports – The RWA financial reports through April 30, 2018 were
included in the packet.
8.

DIRECTORS’ COMMENTS
Mr. York reported that the Sacramento Suburban Water District Board needs to fill
the vacancy left with passing of Mr. Schild. Eight applications for the position have
been received.
Ms. Tobin reported that Paul Helliker will be getting married over the weekend and
he will not be available until June 11th.
Ms. Sedwick said that Del Paso Manor Water District has a hearing scheduled for
their rate increase. It appears that the rate increase will go through.
Ms. Schmitz reported that the rate hearing for Sacramento County Water Agency
that was held yesterday failed. The matter will be presented to the board again
next month.
Mr. Greenwood said that the Carmichael Water District board met May 21st and
approved the water meter replacement program. They have prepared a draft
budget.
Mr. Yasutake said that in the Sacramento Bee today there was an article on City of
Folsom’s Prop 218. City council has decided to postpone the July 10 th hearing
date.

ADJOURNMENT
With no further business to come before the Executive Committee, Chair Yasutake
adjourned the meeting at 9:51 a.m.
By:
Chairperson
Attest:
Nancy Marrier, Board Secretary / Treasurer

June 27, 2018
AGENDA ITEM 4: AGREEMENT FOR HUMAN RESOURCES SERVICES

BACKGROUND:
A Request for Proposals for Professional Human Resources Services was mailed to
eight firms on April 19, 2018. The due date for proposals was May 18, 2018. A single
proposal was received from Regional Government Services Authority.
The selection committee included John Woodling, RWA Executive Director and
Susan Sohal, Administrative Services Manager, Citrus Heights Water District.
The committee recommends that Regional Government Services Authority be
retained to provide professional human resources services, with a provision that
requires the Executive Committee to approve the contract renewal annually.
Consultant services will be defined in one or more task orders, and may include the
following:












Update RWA’s employee handbook to comply with all current state and
federal laws.
Design and conduct a process for annual Executive Director Performance
Evaluation
Facilitate Executive Director Compensation discussions
Conduct the Executive Director Compensation Study
Support RWA staff and or the Board in recruitment, hiring, and onboarding of
new staff
Evaluate organizational needs and make succession planning
recommendations
Assist in update of employee compensation policy
Assist in consideration of alternatives for merit based bonus program(s)
Evaluate alternatives for employee and retiree health benefits and/or retiree
health benefit vesting schedule to reduce long term costs
On call support on HR questions
Other projects and tasks as necessary and mutually agreed upon, under the
direction of the Executive Director or Finance and Administrative Services
Manager

STAFF RECOMMENDATION:
Information Presentation: John Woodling, Executive Director
Action: Approve Master Service Agreement for Human Resources Services
with Regional Government Services Authority for a not-to-exceed amount of
$40,000 for FY 2019 with a provision that staff brings the contract back
annually for approval

Agreement Number: 2018 Regional Government Services Authority

REGIONAL WATER AUTHORITY
CONSULTING AGREEMENT
THIS AGREEMENT is made and entered into this 12th day of July, 2018 by and between the
Regional Water Authority, "RWA", and Regional Government Services Authority, “RGS”
"CONSULTANT".
RECITALS:
A. RWA has determined it is necessary to use a consultant to provide various human resources
services; and
B. CONSULTANT was selected by RWA to provide consulting services on the basis of its
qualifications, experience, and facilities for performing the work contemplated; and
C. CONSULTANT, by reason of its qualifications, experience and facilities for performing the
type of services contemplated herein, has proposed to provide the requested services; and
D. RWA desires to engage CONSULTANT to perform the needed services;
NOW, THEREFORE, in consideration of the mutual promises contained herein, RWA and
CONSULTANT agree as follows:
1. RETENTION OF CONSULTANT
RWA hereby retains CONSULTANT for performance of the services described herein, and
CONSULTANT hereby accepts such retention at the compensation described herein.
2. SCOPE OF SERVICES
The scope of services to be provided by CONSULTANT under this Agreement, the schedule
for performance and the compensation to be paid to CONSULTANT will be set forth in
written task orders (“Task Orders”) agreed to in writing from time to time by RWA and
CONSULTANT. CONSULTANT agrees to perform all services described in Task Orders to
this Agreement for the compensation set forth therein. The services of the Task Order are
severable, and not all of them may be required by RWA. Consultant will initiate Task Order
items only with written authorization of RWA. The actual cost of each Task Order item may
vary from the cost estimates set forth in the Task Order, and funds allocated for one item may
be shifted to one or more other items under the Task Order, but within the Not-To-ExceedBudget Amount for the Task Order. The scope of services, schedule for performance and
compensation to be paid to CONSULTANT under a Task Order can be revised if approved in
writing by RWA and CONSULTANT.
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3. SCHEDULE
CONSULTANT will perform the services in Task Orders in accordance with a schedule that
is set forth in the Task Order or otherwise agreed to in writing by RWA and CONSULTANT.
4. COMPENSATION AND NOT-TO-EXCEED-BUDGET AMOUNT
The compensation paid to CONSULTANT will be based on CONSULTANT’S time and
material necessarily and actually expended in performing and completing the Task Order on
a time and expense basis not to exceed the budget amount (“Not-To-Exceed-Budget
Amount”) specified in a Task Order, at CONSULTANT’S hourly rates set forth in the Task
Order and Exhibit A. Total compensation, including fees, expenses, and profit for services
rendered by CONSULTANT under a Task Order will not exceed the Not-To-Exceed-Budget
Amount specified in the Task Order unless approved in writing by RWA. CONSULTANT
will identify in a Task Order the primary personnel to be assigned to perform the services
under the Task Order. RWA will not be obligated to make a payment to CONSULTANT
under a Task Order in any greater amount than the amount specified in the Task Order for
any additional services unless such services and corresponding payment therefor have been
agreed to in writing by RWA.
5. INVOICES, PAYMENTS, AND NOTICES
A. CONSULTANT will submit periodic invoices to RWA for the services actually rendered
during the preceding period. Invoices will be in sufficient detail to describe the services
performed and expenses incurred. RWA may require reasonable documentation to support
invoiced amounts. CONSULTANT'S failure to furnish such supporting documentation will
relieve RWA of the duty to make payment for the services unless and until such
documentation is furnished. CONSULTANT will submit invoices to RWA for work
completed on all outstanding Task Orders, and RWA will approve the invoices. In such a
case as the Task Order funding is provided by state or federal funds, RWA will forward all
undisputed invoices to the appropriate state or federal agency for reimbursement. RWA will
remit payment on said invoices within ten days following the date on which RWA receives
payment from the state or federal agency for those invoices. In such case as the Task Order
funding is provided directly through RWA funds, RWA will pay, within thirty days of receipt
and approval, all undisputed invoices. The source of funds will be clearly indicated on each
new Task Order. The parties will exercise good faith and diligence in the resolution of any
disputed invoiced amounts. If any amounts due CONSULTANT under this Agreement are
not paid within ninety days from the due date, CONSULTANT will not be obligated to
perform further services under this Agreement until all payments due CONSULTANT for
work performed have been paid.
B. Any payment, notice, demand, request, consent, approval or notification of change of
address that either party hereto may or is required to give the other will be in writing, and
will be either personally delivered or sent by mail, addressed as follows:
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TO RWA
John K. Woodling
Executive Director
Regional Water Authority
5620 Birdcage Street, Suite 180
Citrus Heights, CA 95610-7632
TO CONSULTANT
Richard H. Averett
Executive Director
Regional Government Services Authority
PO Box 1350
Carmel Valley, CA 93924
6. INDEMNIFICATION
A. General Indemnity
1. Except as otherwise provided or limited by law, CONSULTANT will indemnify, defend
and hold harmless the RWA, its officers, agents, and employees from any and all
liability, claims, losses, costs, expenses, injuries, or damages caused by any negligent
error or omission of, or willful misconduct or violation of law by, the CONSULTANT or
any of its officers, agents, employees, subcontractors or sub-consultants used in
performance of this Agreement, whether for employee benefits, wages, personal injury,
property damage, or otherwise. CONSULTANT’S obligations under this indemnification
provision will survive the termination of, or completion of work under, this Agreement.
2. Except as otherwise provided or limited by law, RWA will indemnify, defend and hold
harmless the CONSULTANT, its officers, agents, and employees from any and all
liability, claims, losses, costs, expenses, injuries, or damages caused by any negligent
error or omission of, or willful misconduct or violation of law by, the RWA or any of its
officers, agents, employees, subcontractors or sub-consultants used in performance of its
obligations under this Agreement, whether for employee benefits, wages, personal injury,
property damage, or otherwise. RWA’s obligations under this indemnification provision
will survive the termination of, or completion of work under, this Agreement.
B. Obligations and Indemnity related to CalPERS.
1. CONSULTANT and RWA acknowledge and agree that, if RWA contracts with CalPERS
for retirement benefits, it is possible that CalPERS may determine that CONSULTANT
employees providing services pursuant to this Agreement are common-law employees of
RWA and should be enrolled in CalPERS as employees of RWA, which possibility is the
same as if RWA were contracting with a private consulting firm. Pursuant to Section 5.1 of
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this Agreement, RWA has an obligation to treat all persons working for or under the
direction of CONSULTANT as agents and employees of CONSULTANT, and not as agents
or employees of RWA.
2. In the event that CalPERS initiates an audit of RWA that includes examination of whether
individuals providing services to RWA are RWA’s common-law employees, RWA shall
inform CONSULTANT within five days and share all communications and documents from
CalPERS that it may legally share. RWA and CONSULTANT shall cooperate to determine
the manner of responding to the inquiry and what, if any, documents to provide. RWA agrees
not to ask CONSULTANT employees for personally identifying information
3. In the event that CalPERS’ preliminary determination is that one or more CONSULTANT
employees are common-law employees of RWA, RWA shall promptly inform
CONSULTANT and share all communications and documents from CalPERS that it may
legally share. CONSULTANT and RWA shall cooperate in determining how to respond to
the direction from CalPERS in its preliminary determination, including but not limited to
whether and how to make any corrections described in the preliminary determination.
4. CONSULTANT and RWA each reserves the right to file an administrative appeal of a
CalPERS determination that a CONSULTANT employee is a common-law employee of
RWA and should be enrolled in CalPERS as an employee of RWA and to challenge such a
decision in court. RWA assigns its right to file an administrative appeal of such a CalPERS
determination, if RWA does not itself file an administrative appeal. In the event that either
CONSULTANT or RWA files an administrative appeal or court challenge of such a
CalPERS determination, CONSULTANT and RWA each agree to cooperate with each other
in pursuit of the action.
5. Notwithstanding Section 6 of this Agreement, CONSULTANT and RWA shall each bear
their own costs in responding to a CalPERS investigation, including but not limited to costs
of an administrative appeal or court challenge. In the event that (1) CalPERS determines that
an CONSULTANT employee is a common-law employee of RWA and should be enrolled as
an employee of RWA; (2) CalPERS determines that a payment is required to enroll the
employee as an employee of RWA; and (3) neither CONSULTANT nor RWA challenges
those determinations or the payment is upheld in a final administrative appeal or court
decision, CONSULTANT’ obligation for any payments to RWA for CalPERS benefits shall
be limited to 50% of the employer’s share of those payments that RWA may be required to
pay.
7. INSURANCE
A. CONSULTANT will maintain comprehensive General Liability Insurance coverage of
not less than ONE MILLION DOLLARS Combined Single Limit, which CONSULTANT
will maintain in full force and effect during the entire term of this Agreement.
RWA-RGS HR MSA (6-25-18 RWA draft + JMH edits) (00073488xE2E14) 6/25/2018
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B. CONSULTANT will maintain Automotive Liability Insurance coverage of a limit of not
less than ONE MILLION DOLLARS Combined Single Limit, which CONSULTANT will
maintain in full force and effect during the entire term of this Agreement.
C. CONSULTANT will maintain in full force and effect throughout the term of this
Agreement Workers' Compensation Insurance, in accordance with the laws of the State of
California, covering its employees used in performance of this Agreement. CONSULTANT
will require each of its sub-consultants used in connection with this Agreement to likewise
provide Workers' Compensation Insurance covering such sub-consultant's employees.
D. If requested by RWA, CONSULTANT will promptly submit to RWA evidence of
insurance coverage.
E. The coverage requirements set forth herein can be satisfied with a combination of selfinsurance and self-insured pool insurance.
8. INDEPENDENT CONTRACTOR
A. CONSULTANT (including CONSULTANT'S employees) is an independent contractor
and no relationship of employer/employee exists between the parties hereto. CONSULTANT
and CONSULTANT'S assigned personnel will not be entitled to any benefits payable to
employees of RWA. RWA is not required to make any deductions or withholdings from the
compensation payable to CONSULTANT under the provisions of this Agreement.
B. Subject to the provisions of this Agreement, CONSULTANT, in the performance of its
obligation hereunder, is subject to the control or direction of RWA as to the designation of
tasks to be performed and the results to be accomplished by the services agreed to be
rendered and performed hereunder, but RWA will not be responsible for directing the means,
methods, or sequence used by CONSULTANT for accomplishing the results.
C. If, in the performance of this Agreement, any third persons are employed by
CONSULTANT, such persons will be entirely and exclusively under the direction,
supervision, and control of CONSULTANT. All terms of employment, including hours,
wages, working conditions, discipline, hiring, and discharging, or any other terms of
employment or requirements of law, will be determined by CONSULTANT.
D.
CONSULTANT must issue W-2 and 941 Forms for income and employment tax
purposes for all of CONSULTANT'S assigned personnel under the terms and conditions of
this Agreement.
9. PROFESSIONAL SERVICES
A. CONSULTANT will perform and complete the work and services hereunder in a manner
and according to the professional standards observed by a competent practitioner of the
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profession in which CONSULTANT and any subcontractors are engaged. CONSULTANT
will not, either during or after the term of this Agreement, disclose to any third party any
confidential information relative to the work of RWA without the prior written consent of
RWA. RWA representatives will, with reasonable notice, have access to CONSULTANT’S
work for purposes of inspecting same and determining that the work is being performed in
accordance with the terms of this Agreement.
B. CONSULTANT will perform each Task Order in compliance with all applicable federal,
state and local laws and regulations, including applicable State Department of Industrial
Relations regulations. CONSULTANT will possess and maintain all permits, licenses and
certificates that may be required for it to perform the work.
10. RESPONSIBILITY OF THE RWA
RWA will furnish to CONSULTANT information and documents as may be reasonably
required for CONSULTANT to perform a Task Order, and RWA will review all documents
submitted by CONSULTANT and render decisions pertaining thereto, as promptly as is
reasonable under the circumstances at the time in order to avoid unreasonable delay in the
work of CONSULTANT.
11. RESPONSIBILITY OF THE CONSULTANT
A. CONSULTANT will produce work of a high quality for review by RWA. RWA will
review CONSULTANT’S Task Order work that is prepared for publication for public
dissemination for completeness, accuracy and compliance with the Task Order. If the work
is found acceptable, RWA will so indicate in writing. RWA’s approval will indicate its
acceptance of all aspects of the material prepared for issuance to the public. Any RWA
approval or failure to approve under this section will not affect CONSULTANT’S
indemnification obligations.
B. CONSULTANT will coordinate the activities of any subcontractor and will be
responsible to ensure that all work and deliverables interface with the other applicable work
and deliverables to produce a unified, workable and acceptable product.
12. AUTHORITY OF CONSULTANT
CONSULTANT is retained to provide the scope of services covered by this Agreement and
the specific Task Orders executed under this Agreement. RWA is responsible for and will
make all policy and governmental decisions related to performance of a Task Order by
CONSULTANT. In so doing, CONSULTANT will abide by position statements furnished
to the CONSULTANT by RWA.
13. CONSULTANT'S RECORDS
During the entire term of this Agreement, and for not less than three years thereafter,
CONSULTANT will maintain all its records pertaining to performance of each Task Order
under this Agreement relating to time and materials, including records of all its reimbursable
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expenses incurred in connection therewith, which will be maintained in accordance with
generally-accepted
professional
accounting
principles
consistently
applied.
CONSULTANT will make such records available upon request by RWA or its authorized
representative for purposes of examination, audit or copying.
14. PUBLICATION OF DOCUMENTS AND DATA
CONSULTANT will not publish, or disclose to any third party, documents or data provided
to or developed by CONSULTANT in the performance of a Task Order without the prior
written approval of RWA. Submission or distribution to meet official regulatory
requirements or for purposes authorized by this Agreement, will not be construed as
publication in derogation of the rights of the RWA.
15. OWNERSHIP OF WORK PRODUCT
All technical data, evaluations, reports, documents, images, photo ready copy, electronic
media, or other work products of CONSULTANT provided hereunder, will become the
property of RWA and will be delivered to RWA upon completion of the services authorized
hereunder. CONSULTANT may retain copies of its work products for its files and internal
use. Publication of the information directly derived from work performed or data obtained
in connection with services rendered under this Agreement must first be approved in writing
by RWA. RWA recognizes that all technical data, evaluations, reports and other work
products are instruments of CONSULTANT'S services and are not designed for use by
RWA except as intended by this Agreement. RWA may make such use of these items as it
deems fit, including copying, reproducing, republishing and distributing such items without
compensation to CONSULTANT, but also without liability of CONSULTANT for damages
that may arise from the use of such items outside the scope of this Agreement.
16. PROJECT CONTACTS
Key contacts for the work to be performed under this Agreement will be as follows:
RWA:

John K. Woodling

CONSULTANT:

Bobbi Bennett

17. ASSIGNMENT AND SUBCONTRACTING
CONSULTANT'S obligations authorized under this Agreement are not assignable or
transferable, and CONSULTANT will not subcontract any work authorized hereunder,
except as provided in a Task Order, without the prior written approval of RWA.
CONSULTANT may obtain services from suppliers such as printers, graphic designers,
writers and other like entities without requiring such prior written approval.
18. CONFLICT OF INTEREST
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CONSULTANT represents that it has disclosed to RWA any actual, apparent, or potential
conflicts of interest that may exist relative to the services to be provided pursuant to this
Agreement. CONSULTANT will advise RWA of any actual, apparent, or potential
conflicts of interest that may develop subsequent to the date of execution of this Agreement.
RWA reserves the right to require CONSULTANT to submit a financial disclosure
statement at the request of the RWA.
19. EMPLOYMENT PRACTICES
CONSULTANT, by execution of this Agreement, represents that it does not discriminate
against any person upon the basis of race, color, creed, national origin, age, sex, disability or
marital status in its employment practices.
20. TERMINATION
This Agreement may be terminated at any time by either part upon ten days’ advance
written notice to the other party. In the event of any termination of this Agreement by either
party:
A. CONSULTANT will immediately cease rendering services pursuant to this Agreement;
B. CONSULTANT will deliver to RWA copies of all writings prepared pursuant to this
Agreement designed or intended for dissemination to the public, including preliminary
drafts thereof. The term "writings" will be construed to mean and include: handwriting,
typewriting, printing, photocopying, photography, storage in electronic media and every
other means of recording upon any tangible thing, any form of communication or
representation, including letters, words, pictures, sounds, or symbols, or combinations
thereof; and
C. RWA will reimburse CONSULTANT for services performed through the effective
termination date at time and expense rates stated in the applicable Task Order.
21. TERM OF AGREEMENT
This Agreement will be effective as of the date executed and approved by all parties and
will continue until all services provided for in this Agreement have been performed unless
otherwise terminated as set forth in section 20 (Termination of this Agreement).
22. AMENDMENTS
Modification or amendments to this Agreement will be in writing and executed by both
parties.
23. VENUE
Any suit or action initiated by either party shall be brought in Alameda County, California.
24. ENTIRE AGREEMENT
RWA-RGS HR MSA (6-25-18 RWA draft + JMH edits) (00073488xE2E14) 6/25/2018
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This Agreement, all exhibits attached hereto, all other terms or provisions incorporated
herein by reference, and any notice to proceed issued in accordance with the terms hereof,
constitute the entire Agreement and understanding between the RWA and the
CONSULTANT as to the subject matter contained herein.
The foregoing is hereby approved by the parties.

Regional Water Authority

Regional Government Services Authority

By
John K. Woodling

By
Richard H. Averett, Executive Director

Date

Date

RWA-RGS HR MSA (6-25-18 RWA draft + JMH edits) (00073488xE2E14) 6/25/2018
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Exhibit A
Compensation.
1.
Fees. Agency agrees to pay to RGS the hourly rates set forth in the tables below for
each RGS employee providing services to Agency, which are based in part on RGS’
full cost of compensation and support for the RGS employee(s) providing the services
herein described. Specific key personnel and their hourly rates will be identified in
each Task Order issued pursuant to this Agreement. RGS may add additional qualified
personnel at rates which are equal to or lower than the rates identified in the Task
Order.
RGS and Agency acknowledge and agree that compensation paid by Agency to RGS
under this Agreement is based upon RGS’ costs of providing the services required
hereunder, including salaries and benefits of employees. The parties further agree
that compensation hereunder is intended to include the costs of contributions to any
pensions and/or annuities for which RGS may be obligated for its employees or may
otherwise be contractually obligated.
Consequently, the parties agree that adjustments to the hourly rate shown below
for “RGS Staff Costs” will be made for changes to the salary and/or benefits costs
provided by RGS to such employee. On July 1 of each year, beginning in 2019, RGS’
hourly bill rates will be adjusted by the percentage change in the Consumer Price Index
(Bureau of Labor Statistics, CPI for urban wage earners and clerical workers in the
San Francisco-Oakland-San Jose area) (“CPI”) for the twelve months through the
end of December of the prior year. Irrespective of the movement of the CPI, RGS
will not adjust its hourly rates downward; nor will RGS adjust its hourly rates
upward in excess of a two and one-half percentage (2.5%) change excepting instances
where there was no increase in the prior year’s hourly rates. In that event, RGS will
adjust its hourly rates by the full percentage change in the CPI for the twelve months
through the end of December of the prior year, not to exceed four percent (4%).
2.

Reimbursement of RGS’ Administrative Cost.
Agency shall reimburse
RGS for overhead as part of the hourly rate specified below, and direct external
costs. Support overhead costs are those expenses necessary to administering this
Agreement, and are included in the hourly rate. Direct external costs, including such
expenses as travel or other costs incurred for the exclusive benefit of the Agency, will
be invoiced to Agency when received and without mark-up. These external costs will
be due upon receipt. Mileage will be reimbursed at the IRS standard mileage
reimbursement rate (54.5 cents per mile for 2018) in effect at time expense was
incurred. Mileage will be measured from each RGS advisor’s primary work location to
the Agency’s offices.

RWA-RGS HR MSA (6-25-18 RWA draft + JMH edits) (00073488xE2E14) 6/25/2018
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RGS STAFF COSTS
CLASSIFICATION
Chief Operating Officer
Deputy Chief Operating Officer
Senior/Lead Advisor
Advisor
Project Advisor
Project Coordinator
Technical Specialist

RWA-RGS HR MSA (6-25-18 RWA draft + JMH edits) (00073488xE2E14) 6/25/2018
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HOURLY RATE*
$120 to $175
$120 to $165
$115 to $165
$105 to $135
$95 to $115
$75 to $105
$65 to $95

June 27, 2018
AGENDA ITEM 5: OTHER POST-EMPLOYMENT BENEFITS (OPEB) FUNDING
POLICY

BACKGROUND:
With the impending adoption of Governmental Accounting Standards Board
Statement No. 75, Accounting and Financial Reporting for Post-Employment Benefits
Other Than Pensions (“GASB 75”), RWA will now need two separate actuarial
reports to determine the accounting liability based upon GASB 75 and then the
funding liability. The funding liability calculation essentially follows the same
principles and assumptions adopted in prior actuarial funding reports. It will result in
a different liability calculation than GASB 75 since GASB 75 uses shorter time frames
to amortize unfunded liabilities.
For the attached funding policy, the actuarially determined contribution (ADC)
replaces the actuarially required contribution (ARC). Another difference includes
changing the amortization of the unfunded liability from an open 10 year amortization,
to a closed 10 year amortization. Another change includes adding information on the
implicit and explicit subsidy that had been implemented. The policy does give RWA
some flexibility of funding the implicit subsidy if actuarial total plan assets exceed the
present value of projected benefits for the explicit subsidy. Lastly, the policy outlines
that RWA may modify the discount rate to provide for a margin for adverse deviation.
EXECUTIVE COMMITTEE RECOMMENDATION:
Information Presentation: John Woodling
Action: Recommend RWA Board Approval of Changes to Policy 500.10 Other
Post-Employment Benefits (OPEB) Funding Policy

A Solid Foundation for the Future
Acting on the discount rate, asset allocation, and amortization, CalPERS has built
a solid path forward for the long-term future of the fund.
We have provided retirement security for California’s public employees for more than 85 years.
Through good times and bad, CalPERS has been a strong, reliable presence in our members’ lives.
Our $21 billion in annual benefit payments help fuel economic activity across the Golden State.

How We’ve Strengthened the Fund
Over the past few years, we’ve adopted strong measures to ensure the long-term future of
the CalPERS fund so that we can pay the benefits our members have earned after a career
in public service.

Lower Discount Rate

New Asset Allocation

Shorter Amortization

Lowered the discount rate from
7.5% to 7% over three years

Adopted new strategic asset
allocation effective July 1, 2018

Shortened the amortization
period for employers to pay their
unfunded liability

(assumed rate of return)

7.5%
7%

27++H128350
100%

50% Global Equity
28% Fixed Income
13% Real Assets

Private Equity

1%

Liquidity

30 yrs.

20%

13%

8%

inflation assets

46%

8%

20 yrs.

=

4% significant long-term savings
9% (lumped in fixed income assets)
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Our Members Tell Our Story
They depend on us to help them achieve a
measure of financial security in retirement
after a career dedicated to public service.

$21.4 bil.

paid in pension benefits
annually (FY 2016-17)

We partner with 2,945 employers to provide
pension benefits for retirees and their beneficiaries
on behalf of the state, public agencies, school
districts, and special districts. Our members

$2,876

average monthly allowance
for all retirees

$3,182

average monthly allowance
for members retiring in
FY 2016-17

include public employees from across California,
including peace officers, firefighters, secretaries,
custodians, bus drivers, and their beneficiaries.

64%

H
+313831

3%
38%

1.9 million
members

2

of all service retirees
receive monthly allowance
less than $3,000

only earn pensions greater than
$100,000, typically city leaders,
physicians, and university employees

School members

31%

Public Agency members

31%

State members

Investing for the Long Term
Our bottom line is strong and getting stronger.
The numbers that measure a pension plan’s health have
been on the rise, and recent investment returns and
cash flow improvements only strengthen our position.
Every dollar we save by reducing our operating or
investments costs, or by developing simpler, more
efficient processes, is another dollar we can invest
toward our members’ benefits.

32
+68H 29
+71H
68.3%

71.0%

Funded Status

Funded Status

2015–16

December 31, 2017

Total Fund Cash Flows are Improving
$60 bil

Total Contributions and Investment Income

$50 bil

$40 bil

Benefit Payments*
$30 bil

* Does not include other costs such as refunds and administrative
costs of retirement and investment-based costs

$20 bil
2017–18

2019-20

2021-22

2023-24

2025-26

2027-28

2029-30

2031-32

2033-34

2035-36

2037-38

$350 billion

1.5–2% reduction

in assets as of December 31, 2017

in overhead costs each of the
next 5 fiscal years

15.7% investment returns

300+ 150 reduction

$47 billion

$170 million savings

in calendar year 2017; 11.2% in FY 2016-17

increase in assets in calendar year 2017

2039-40

in external managers

in reducing investment expenses
in FY 2015-16

3

Retirement Security Across the Decades
We opened our doors in 1932 in the middle of the Great Depression, after California voters
approved creating a plan to provide retirement security to the state’s public employees.
Over the decades we have faced challenges and made tough decisions in the best interest
of our members and the fund.

Historical Factors Impact Funded Status (1993–2018)

Funded ratio (%)
140%

71%

128%

96%

119%

87%

120%

101%

as of
Dec. 31, 2017

$500B

61%

76%
$400B

100%
80%

$300B

Actuarial liabilities ($)

60%
40%

$200B

Assets ($)

$100B

20%

1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

1993—2000
Strong economy

SB400

AB616

The unfunded liability from
SB400 has been paid off.
Dot.com crash

Discount
rate lowered
8.25%  7.75%

2007—2009
Great Recession

Increased life
expectancies
PEPRA law

Additional
$6 billion
from State

Discount
rate lowered
7.75%  7.5%

Steps to
strengthen
the Fund

It will take time to increase our funded status, but lowering the discount rate, adopting
a new strategic asset allocation, and shortening amortization period, as well as
improving efficiency and reducing operational costs, will strengthen the sustainability
of the CalPERS fund for decades to come.

California Public Employees’ Retirement System
400 Q Street, P.O. Box 942701
Sacramento, CA 94229-2701
www.calpers.ca.gov
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Fiscal Management
Other Post Employment Benefits (OPEB) Funding Policy
500.10
July 9, 2009
January 13, 2011, July 12, 2018

OTHER POST EMPLOYMENT BENEFITS (OPEB) FUNDING POLICY
The fundamental financial objective of the OPEB policy is to fund the long-term costs
of the benefits promised to participants. The principal goal of the funding policy is to
plan for future contributions and current plan assets to provide for OPEB benefits
expected to be paid to participants.
This funding policy is separate from the accounting policy in determining the overall
net OPEB liability. RWA follows Governmental Accounting Standards Board
Statement No. 75, Accounting and Financial Reporting for Postemployment Benefits
Other Than Pensions (“GASB 75”) for financial statement purposes. The net OPEB
liability determined under GASB 75 will be different than the unfunded actuarially
accrued liability determined for funding purposes due to shorter allocation time
horizons that GASB 75 uses to allocated unfunded liabilities for past services.

Deleted: In preparation for compliance with
GASB 45, Accounting and Financial
Reporting by Employers for Postemployment Benefits Other Than Pensions
(OPEB), an actuarial evaluation of the Regional
Water Authority’s OPEB obligation was
conducted in January 2009 for the period as of
July 1, 2008. ¶

OPEB Actuarially Determined Contribution (ADC)

Formatted: Font: Bold, No underline

RWA hires an actuary to determine the ADC for funding based upon biennial
actuarial valuations. The ADC will include the normal cost for current employee
services and amortization of the unfunded liability for past services, plus any interest
due to the timing of the funding. It is RWA’s policy to fund the annual ADC into an
irrevocable trust.
The RWA Executive Committee will review and approve the biennial actuarial report.
Any funding in excess or less than the required ADC would require prior approval by
the RWA Executive Committee.

Formatted: No underline

Normal Costs
RWA incurs an annual OPEB obligation for current employees. In order to keep
RWA’s OPEB obligations current, the normal cost for service will be paid for on an
annual basis and included as part of the overall RWA budget. The payment of these
funds will be made to an OPEB retirement trust vehicle.

1
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Deleted: fully
Deleted: ¶

The normal cost will be calculated using the entry age normal cost method using
economic and non-economic assumptions. RWA will review these assumptions and
employee census data with the actuary.

Formatted: No underline
Formatted: No underline
Formatted: No underline

The actuarial assumptions used in the calculations may vary from actual results.
Three significant assumptions for the calculations include the discount rate for
assets and liabilities, annual salary increase, and health care costs increases over a
period of years. RWA may use a modified discount rate to account for a margin for
adverse deviation1.
To the extent these assumptions vary from the actual results, RWA could incur
additional liabilities resulting from these differences.
Amortizing the differences between Actuarial Accrued Liability and the Actuarial
Asset Value generated from valuation assumptions.
Differences resulting from the actuarial accrued liability and the actuarial asset value
due to changes in valuation assumptions can be computed at such times as an
actuarial analysis is required by GASB or the OPEB trustee.
RWA’s policy is to amortize these differences over ten years as part of the annual
required contribution, using a level dollar closed period basis. The additional
required funding resulting from estimate versus actual differences would be included
in the ADC. This liability represents a general operating and administrative
obligation of RWA. From time to time, RWA may establish a fresh start amortization
period for these unfunded liabilities so as to avoid over funding the OPEB trust.
Implicit and Explicit Subsidy
RWA’s calculation of OPEB funding includes both the implicit and explicit subsidy
determination. RWA currently participates in a health plan that charges the same
health premiums for active and retired members. In theory, since retired or older
workers incur higher health care costs, active employees are subsidizing these
retirees’ health premiums. In other words, if health premiums were based upon
expected costs, active employees’ health premiums would be lower and retirees’
health premiums would be higher.
RWA will consider annually whether to fund both the explicit and implicit subsidy.
RWA will also evaluate the actuarial value of total plan assets in comparison to
actuarial present value of projected benefits for the explicit subsidy3. If the total
assets exceed the actuarial present value of projected benefits for the explicit
1

For example, RWA is using a 7.0% discount rate for the July 1, 2017 valuation whereas the California
Employers’ Retiree Benefit Trust (CERBT) allows a 7.28% discount rate for strategy one.
3
The present value of projected benefits represents the amount presently required to fund all projected benefits
in the future, including future benefits expected to be earned by continuing employment of existing employees.
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Deleted: Actuarial Accrued Liability (AAL)¶
¶
The actuarial analysis calculated an actuarial
accrued liability (AAL) representing the current
and future OPEB retirement obligation related to
prior employment service for former and
existing employees through July 1, 20082. The
RWA Board of Directors, at its March 12, 2009
meeting, approved paying the calculated July 1,
2008 OPEB liability (AAL) for the prior service
cost in Fiscal Year 2009 using available
designations. ¶
Deleted: The actuarial assumptions used in
the calculations may vary from actual results.
Three significant assumptions include an
interest earnings rate of 7.75% (as permitted by
GASB 45), an annual 3.25% salary increase,
and health care costs increases ranging from
10.0% in 2008 to 4.50% in 2017. To the extent
these assumptions vary from the actual results,
RWA could incur additional liabilities resulting
from these differences. ¶
¶
Deleted: AAL
Deleted: open
Deleted: annual required contribution (ARC).
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Deleted: RWA expects to fund both the explicit
and implicit subsidy.

subsidy, RWA may consider reducing the implicit portion of the annual determined
contribution. This consideration of reduction would be based upon avoiding over
funding the trust assets in light of the probability that health care premiums would
continue to be the same cost for both active and retirees.
Investment/Trust Vehicle
In order to maximize the earnings rate for these OPEB deposits, RWA invests these
funds into an irrevocable trust vehicle. Once the funds are invested into the trust,
they can only be used to fund ongoing OPEB retirement obligations.
At its March 12, 2009 meeting, the Board of Directors approved using the California
Employers' Retiree Benefits Trust (CERBT), which is managed by CalPERS. From
time to time, the Executive Committee may evaluate this trust advisor/organization to
determine if the service and safety goals are being met for these funds.

Deleted: Normal Costs¶
¶
RWA incurs an annual OPEB retirement
obligation for current employees.4 In order to
keep RWA’s OPEB obligations current, the
normal cost for service will be paid for on an
annual basis and included as part of the overall
RWA budget. The payment of these funds will
be made to the OPEB retirement trust vehicle.
The funding concept is similar to the annual
PERS pension obligation that RWA incurs and
funds.¶
Formatted: No underline
Deleted: Annual Required Contributions (ARC)¶
¶
The annual required contributions (ARC) reflect
the normal costs, amortization of the AAL, plus
any interest costs related to the timing of the
payment. It is RWA’s policy to fully fund the
annual ARC into an irrevocable trust. Any
funding in excess of the required ARC would
require prior approval by the RWA Executive
Committee.¶
¶
Deleted: Board
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OTHER POST EMPLOYMENT BENEFITS (OPEB) FUNDING POLICY
The fundamental financial objective of the OPEB policy is to fund the long-term costs
of the benefits promised to participants. The principal goal of the funding policy is to
plan for future contributions and current plan assets to provide for OPEB benefits
expected to be paid to participants.
This funding policy is separate from the accounting policy in determining the overall
net OPEB liability. RWA follows Governmental Accounting Standards Board
Statement No. 75, Accounting and Financial Reporting for Postemployment Benefits
Other Than Pensions (“GASB 75”) for financial statement purposes. The net OPEB
liability determined under GASB 75 will be different than the unfunded actuarially
accrued liability determined for funding purposes due to shorter allocation time
horizons that GASB 75 uses to allocated unfunded liabilities for past services.
OPEB Actuarially Determined Contribution (ADC)
RWA hires an actuary to determine the ADC for funding based upon biennial
actuarial valuations. The ADC will include the normal cost for current employee
services and amortization of the unfunded liability for past services, plus any interest
due to the timing of the funding. It is RWA’s policy to fund the annual ADC into an
irrevocable trust.
The RWA Executive Committee will review and approve the biennial actuarial report.
Any funding in excess or less than the required ADC would require prior approval by
the RWA Executive Committee.
Normal Costs
RWA incurs an annual OPEB obligation for current employees. In order to keep
RWA’s OPEB obligations current, the normal cost for service will be paid for on an
annual basis and included as part of the overall RWA budget. The payment of these
funds will be made to an OPEB retirement trust vehicle.

1

The normal cost will be calculated using the entry age normal cost method using
economic and non-economic assumptions. RWA will review these assumptions and
employee census data with the actuary.
The actuarial assumptions used in the calculations may vary from actual results.
Three significant assumptions for the calculations include the discount rate for
assets and liabilities, annual salary increase, and health care costs increases over a
period of years. RWA may use a modified discount rate to account for a margin for
adverse deviation1.
To the extent these assumptions vary from the actual results, RWA could incur
additional liabilities resulting from these differences.
Amortizing the differences between Actuarial Accrued Liability and the Actuarial
Asset Value generated from valuation assumptions.
Differences resulting from the actuarial accrued liability and the actuarial asset value
due to changes in valuation assumptions can be computed at such times as an
actuarial analysis is required by GASB or the OPEB trustee.
RWA’s policy is to amortize these differences over ten years as part of the annual
required contribution, using a level dollar closed period basis. The additional
required funding resulting from estimate versus actual differences would be included
in the ADC. This liability represents a general operating and administrative
obligation of RWA. From time to time, RWA may establish a fresh start amortization
period for these unfunded liabilities so as to avoid over funding the OPEB trust.
Implicit and Explicit Subsidy
RWA’s calculation of OPEB funding includes both the implicit and explicit subsidy
determination. RWA currently participates in a health plan that charges the same
health premiums for active and retired members. In theory, since retired or older
workers incur higher health care costs, active employees are subsidizing these
retirees’ health premiums. In other words, if health premiums were based upon
expected costs, active employees’ health premiums would be lower and retirees’
health premiums would be higher.
RWA will consider annually whether to fund both the explicit and implicit subsidy.
RWA will also evaluate the actuarial value of total plan assets in comparison to
actuarial present value of projected benefits for the explicit subsidy.2 If the total
1

For example, RWA is using a 7.0% discount rate for the July 1, 2017 valuation whereas the California
Employers’ Retiree Benefit Trust (CERBT) allows a 7.28% discount rate for strategy one.
2
The present value of projected benefits represents the amount presently required to fund all projected benefits
in the future, including future benefits expected to be earned by continuing employment of existing employees.

2

assets exceed the actuarial present value of projected benefits for the explicit
subsidy, RWA may consider reducing the implicit portion of the annual determined
contribution. This consideration of reduction would be based upon avoiding over
funding the trust assets in light of the probability that health care premiums would
continue to be same cost for both active and retirees.
Investment/Trust Vehicle
In order to maximize the earnings rate for these OPEB deposits, RWA invests these
funds into an irrevocable trust vehicle. Once the funds are invested into the trust,
they can only be used to fund ongoing OPEB retirement obligations.
At its March 12, 2009 meeting, the Board of Directors approved using the California
Employers' Retiree Benefits Trust (CERBT), which is managed by CalPERS. From
time to time, the Executive Committee may evaluate this trust advisor/organization to
determine if the service and safety goals are being met for these funds.
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June 27, 2018
AGENDA ITEM 6: RWA JULY 2017 OTHER POST EMPLOYMENT BENEFITS
(OPEB) AND ACTUARIAL REPORT ON RETIREE BENEFITS

BACKGROUND:
MacLeod Watts (formerly Bickmore) has provided a draft biennial actuarial valuation
of the Regional Water Authority’s Other Post Employment Benefit (OPEB) obligation
in compliance with California Employers’ Retiree Benefit Trust (CERBT) Fund. This
report calculates the actuarial determined contribution (“ADC”) for the fiscal years
ending June 30, 2019 and 2020. The ADC is similar to the annual required
contribution (“ARC”) from previous reports. The ADC determines annual funding
levels based upon a set of assumptions for the employer. Historically, if the employer
paid the ADC (or ARC) into the trust fund, then the employer wasn’t required to
recognize a liability on its financial statements.
MacLeod Watts (“MacLeod”) is also working on an additional report for compliance
with the Governmental Accounting Standards Board Statement No. 75 (GASB 75),
Accounting and Financial Reporting for Postemployment Benefits Other than
Pensions. RWA needs this additional GASB 75 report to estimate the OPEB
accounting liability for financial statement reporting for the year ending June 30,
2018. The GASB 75 report uses shorter time periods to amortize assumption and
gain/loss differences of the plan. Because the basis for the GASB 75 OPEB liability
calculation is different than the funding methodology, a separate report is required.
The biggest change under GASB 75 will be moving the OPEB Obligation to RWA’s
balance sheet versus disclosure of the liability in the notes in the financial statement.
Even though RWA has been paying the historical ADC, RWA will recognize a liability
on the financial statements, in part due to the changes in recognizing implicit
liabilities. The GASB 75 change is being implemented with new terminology which
largely replaces currently familiar terms:






Total OPEB Liability – replaces Actuarial Accrued Liability (AAL)
Fiduciary Net Position – replaces Plan Assets
Net OPEB Liability - replaces Unfunded Actuarial Accrued Liability (UAAL)
Deferred Inflows and Outflows – amortization of variations from expected
results (changes in assumptions, demographics and investment returns)
Actuarially Determined Contributions (ADC) – replaces the Annual Required
Contributions (ARC)

DISCOUNT RATE
The attached July 1, 2017 draft report using a 7.0% discount rate was used to
determine liabilities for the California Employers’ Retiree Benefit Trust (CERBT)
Asset Allocation Strategy 1, which is similar to the rate used for the July 1, 2015
actuarial report. This rate is not a guarantee of future investment performance but
rather reflects the expected long-term rate of return. The official CERBT expected
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discount rate for Strategy 1 is 7.28%. RWA chose a lower discount rate to determine
liabilities so as to incorporate a margin for adverse deviations from projected
assumptions.
Staff had MacLeod provide a summary analysis of the combined implicit and explicit
liability using two different discount rates in the table below. A decrease to 6.75% in
the discount rate results in an increase in additional unfunded liability of
approximately $29,200 ($99,078 vs. $128,261). This calculation is for the funding
liability only – it does not reflect the accounting liability that will be calculating using
GASB 75 guidelines. Using a lower discount rate will increase the accounting liability
as well. The actual cash flow payment for the actuarial determined contribution is
calculated as the total OPEB contribution reduced by the implicit subsidy credit1. At
7.0%, this cash payment is approximately $58,400 ($84,978 total OPEB contribution
less $26,552 implicit subsidy credit) which is less than the FY19 $83,200 budgeted
OPEB payments. At 6.75%, this cash payment is approximately $65,500 ($92,016
less $26,552).

MacLeod has indicated that if RWA were to continue to use a 7.0% discount rate for
both the implicit and explicit liability, it is roughly equivalent to a 5.75% discount rate
to value the explicit liability only. If CalPERS maintains its current methodology of
allocating health premiums across all participants without consideration to age, then
RWA likely won’t use its implicit portion of the trust fund. Based upon the discount
rate equivalency, RWA can consider maintaining the 7.0% discount rate.
INVESTMENT STRATEGY
1

The implicit subsidy credit represents an allocation of premiums paid by RWA for active employees
that are “funding” the retiree premiums. It’s generally assumed that retiree medical care costs are
higher than active employees and therefore the retiree premiums really should be higher and active
employee retiree premiums should be lower.
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RWA has invested its assets in CERBT Strategy 1 which is considered the most
aggressive investment strategy. The actuarially determined contribution and
projected actuarial accrued liability are based also upon the investment strategy
which helps drive the discount rate. Prior Executive Committee decisions had
included to use a more aggressive strategy (Strategy 1) and buffer the risk of the
strategy by reducing the discount rate. RWA has been fortunate in that funding of the
trust began when the market was at a low point and has since experienced
investment growth. According to CERBT, RWA experienced an approximate 10%
average annualized rate of return from June 8, 2009 until November 30, 2017.2
FUNDING
In determining OPEB liabilities, another assumption to consider is the likelihood of
funding the actuarial determined contribution. RWA has historically made the annual
contributions as calculated by the actuary. RWA does have a policy in place that
indicates the board’s intent to fund the annual contribution, subject to annual
approval in the budget. As previously mentioned, RWA did approve an annual OPEB
contribution in the FY19 budget. The ADC will be somewhat higher than the prior
actuary report valuation due to the fact there is one additional active employee and
the ultimate healthcare trend is increasing from 4.5% per year to 5.0% per year.
If the CalPERS medical program continues indefinitely in its current form (i.e. blended
premium rates for active employees and pre-Medicare retirees) and RWA continues
to participate in this program, RWA could expect that the implicit liability will result in
zero future cash outlay since the additional costs for retirees each year is covered by
an equal and offsetting amount of higher total premium cost for active employees
than would have incurred if the actives were insured separately. With the actuaries’
guidance, RWA will monitor the future implicit and explicit liability to watch for an
overfunded status.
EXECUTIVE COMMITTEE RECOMMENDATION:
Information Presentation: John Woodling
Action: Recommend RWA Board Approval using the 7.0% discount rate for the
RWA July 2017 OPEB and Actuarial Report on GASB 75 retiree benefits.
Continue using the CERBT, investing in Strategy 1. Continue funding the
actuarial determined contribution.
Action: Recommend RWA Board Approval of RWA July 2017 Other PostEmployment Benefits (OPEB) and Actuarial Report on Retiree Benefits.
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Markets have since been much more volatile and the average annualized rate of return could have
likely declined.

June 14, 2018
Nancy Marrier
Finance and Administrative Services Officer
Regional Water Authority
5620 Birdcage Street, Suite 180
Citrus Heights, CA 95610
Re:

June 30, 2017 Actuarial Valuation: Determination of OPEB Funding Contributions

Dear Ms. Marrier:
We are pleased to enclose our report providing the results of the June 30, 2017 actuarial funding
valuation of other post‐employment benefit (OPEB) liabilities for the Regional Water Authority
(RWA). The report’s text describes our analysis and assumptions in detail. This report is being
released in draft form to provide RWA with an opportunity to review and comment. Once any
questions have been discussed and resolved, we will issue our final report.
The primary purposes of the report are to develop the value of future OPEB expected to be
provided by RWA and to develop annual amounts to be contributed by RWA for the fiscal years
ending June 30, 2019 and June 30, 2020 toward prefunding the OPEB plan liability. This report
should be submitted to the California Employers’ Retiree Benefit Trust (CERBT) to satisfy filing
requirements for the trust.
Items of note in this valuation are:
 Actuarially Determined Contributions (ADC) are developed on the same basis as the Annual
Required Contribution was previously developed under GASB 45 and satisfies the
requirements of an ADC as described under GASB 75. RWA’s current OPEB Funding Policy
anticipates contributing 100% or more of the ADC each year.
 OPEB trust assets are assumed to remain in CERBT Asset Allocation Strategy 1. The future long
term rate of return on trust assets assumed in this valuation is 7.0%.
 This report does not provide the information needed for financial reporting requirements
under GASB 75. That information will be developed and presented in separate report(s).
We have based our valuation on employee data and plan information provided by RWA, including
the most recent employment agreements and PEMHCA resolutions on file with CalPERS. Please
review Table 3A to ensure that we have summarized the plan’s benefit provisions correctly.
We appreciate the opportunity to work on this analysis and acknowledge the efforts of RWA
employees who provided valuable information and assistance to enable us to perform this
valuation. Please let us know if we can be of further assistance.
Sincerely,
Catherine L. MacLeod, FSA, FCA, EA, MAAA
Principal and Consulting Actuary

5200 SW Macadam Ave, Suite 310, Portland, OR 97239 • 503.329.3612 • www.macleodwatts.com
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Other Post‐Employment Benefit Programs of the Regional Water Authority
Actuarial Valuation as of June 30, 2017

A. Executive Summary
This report presents the results of the June 30, 2017 actuarial valuation of the Regional Water
Authority (RWA) other post‐employment benefit (OPEB) programs. The primary purpose of this
valuation is to assess the OPEB liabilities of RWA and develop contribution levels for the funding of
these benefits. OPEB information relevant to reporting in RWA’s financial statements will be
provided in separate reports.
This report reflects the valuation of two distinct types of OPEB liability:


An “explicit subsidy” exists when the employer contributes directly toward retiree healthcare
premiums. In this program, benefits include a monthly subsidy toward medical insurance
premiums for eligible retirees. Future excise taxes expected to be paid for “high cost” retiree
coverage are also explicit costs and are included with explicit liabilities.



An “implicit subsidy” exists when the premiums charged for retiree coverage are lower than
the expected retiree claims for that coverage. RWA’s OPEB program includes implicit subsidy
liabilities for retiree medical coverage prior to coverage under Medicare.

Trust assets are currently invested in the CERBT with Asset Allocation Strategy 1 and RWA expects
these funds to yield 7.0% per year over the long term. The Actuarially Determined Contributions
(ADC) in this report are developed in the same manner as the Annual Required Contribution (ARC)
was developed under GASB 45 in prior fiscal years and RWA indicated that it expects to contribute
at least 100% of the ADC each year. Accordingly, with RWA’s approval, this valuation was prepared
using a 7.0% discount rate, the same rate assumed in the prior valuation. Please recognize that use
of this rate is an assumption and is not a guarantee of future investment performance.
Exhibits presented in this report reflect our understanding that the results of this June 30, 2017
valuation will be applied in developing RWA’s Actuarially Determined Contributions for RWA’s fiscal
years ending June 30, 2019 and 2020. The ADC is calculated as the sum of the current year’s Normal
Cost plus amortization of the current Unfunded Actuarial Accrued Liability over a remaining fixed
period, adjusted with interest to fiscal year end.
The Actuarial Accrued Liability and Plan Assets as of June 30, 2017 are shown below:
Subsidy
Discount Rate
Actuarial Accrued Liability
Actuarial Value of Assets
Unfunded Actuarial Accrued Liability
Funded Ratio

Explicit
Implicit
7.0%
7.0%
$
863,611 $
209,912 $
954,941
26,088
(91,330)
183,824
110.6%
12.4%

Total
7.0%
1,073,523
981,029
92,494
91.4%

The liabilities shown in the report reflect assumptions regarding continued future employment,
rates of retirement and survival, and elections by future retirees to elect coverage for themselves
and their dependents. Please note that this valuation has been prepared on a closed group basis; no
provision is generally made for new employees until the valuation date following their employment.

Executive Summary
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Other Post‐Employment Benefit Programs of the Regional Water Authority
Actuarial Valuation as of June 30, 2017
(Concluded)

The Actuarially Determined Contribution for the fiscal year ending June 30, 2019 is shown below.
Detailed results are shown in tables beginning on page 12 and some historical information is
provided in the Appendix.
Subsidy
Actuarially Determined Contribution for FYE 2019
Expected employer paid benefits for retirees
Current year's implicit subsidy credit
Expected contribution to OPEB trust

Explicit
Implicit
$
45,249 $
39,728 $
41,221
‐
‐
26,552
4,028
13,176

Total
84,977
41,221
26,552
17,204

Current valuation results are compared to prior valuation results on page 6, followed by a
discussion of changes. An actuarial valuation is a projection and to the extent that actual experience
is not what we assumed, future results will be different. Future differences may arise for many
reasons, including:


A significant change in the number of covered or eligible plan members;



A significant increase or decrease in the future medical premium rates;



A change in the subsidy provided by RWA toward retiree medical premiums;



Longer life expectancies of retirees;



Significant changes in expected retiree healthcare claims by age, relative to healthcare
claims for active employees and their dependents; and/or



Higher or lower returns on plan assets or contribution levels other than were assumed.

Details of our valuation process are provided on the following pages. Information required for
financial reporting under GASB 75 will be provided in a separate report.
The next actuarial valuation is scheduled to be prepared as of June 30, 2019. If there are any
significant changes in the employee data, benefits provided or the funding policy, please contact us
to discuss whether an earlier valuation is appropriate.
Important Notices
This report is intended to be used only to present the actuarial information relating to RWA’s other
postemployment benefits and to provide the annual contribution information with respect to RWA’s
current OPEB funding policy. The results of this report may not be appropriate for other purposes,
including financial reporting purposes under GASB 75, where other assumptions, methodology and/or
actuarial standards of practice may be required or more suitable. Some issues in this report may involve
analysis of applicable law or regulations. RWA should consult counsel on these matters; MacLeod Watts
does not practice law and does not intend anything in this report to constitute legal advice.
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B. Sources of OPEB Liabilities
General Types of OPEB
Post‐employment benefits other than pensions (OPEB) comprise a part of compensation that
employers offer for services received. The most common OPEB are medical, prescription drug,
dental, vision, and/or life insurance coverage. Other OPEB may include outside group legal, long‐
term care, or disability benefits outside of a pension plan. OPEB does not generally include COBRA,
vacation, sick leave (unless converted to defined benefit OPEB), or other direct retiree payments.
A direct employer payment toward the cost of OPEB benefits is referred to as an “explicit subsidy”.
Upcoming excise tax exposure under the Affordable Care Act for retirees covered by high cost plans
is another potential source of explicit subsidy liability for RWA.
In addition, if claims experience of employees and retirees are pooled when determining
premiums, the retirees pay a premium based on a pool of members that, on average, are younger
and healthier. For certain types of coverage, such as medical insurance, this results in an “implicit
subsidy” of retiree premiums by active employee premiums since the retiree premiums are lower
than they would have been if retirees were insured separately. Actuarial Standards of Practice
generally require an implicit subsidy of retiree premium rates be valued as an OPEB liability.
This chart shows
Expected retiree claims
the sources of
Covered by higher
funds needed to
Premium charged for retiree coverage
active premiums
cover expected
Agency
portion
of
premium
medical claims
Retiree portion of premium
Implicit subsidy
Explicit subsidy
for pre‐Medicare
retirees. The implicit subsidy is not affected by how much or little of the premium is paid by RWA.

OPEB Obligations of RWA
RWA provides continuation of medical coverage to its retiring employees, which may create one or
more of the following types of OPEB liabilities:


Explicit subsidy liabilities: RWA contributes directly toward retiree medical plan premiums as
described in Table 3A. Liabilities for these benefits have been included in this valuation.



Implicit subsidy liabilities: Employees are covered by the CalPERS medical program, where the
same monthly premiums are charged for active employees and for pre‐ Medicare retirees. In
addition to whatever portion of retiree premiums are paid directly by RWA, we valued the
difference between projected retiree claims and the premiums projected to be charged for
retiree coverage. To develop this difference with respect to medical (and prescription drug)
coverage, we followed the methodology outlined in Table 4 and described further in Addendum
1: MacLeod Watts Age Rating Methodology.
Different monthly premiums are charged for Medicare‐eligible members and CalPERS has
confirmed that only the claims experience of these Medicare eligible members is considered in
setting these premium rates. We have assumed that this premium structure is adequate to
cover the expected claims of these retirees and believe that there is no implicit subsidy of
premiums for these members by active employees.

Sources of OPEB Liability
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(Concluded)



Excise tax liability for retirees in “high cost” plans: The Patient Protection and Affordable Care
Act (ACA) includes a 40% excise tax on high‐cost employer‐sponsored health coverage. The tax
was to be effective in 2018, however, implementation has been delayed by subsequent
legislation until 2022. The tax applies to the aggregate cost of an employee’s applicable
coverage that exceeds a dollar limit. While there are discussions in Congress of eliminating or
again delaying this tax, this report assumes that it will take effect as current law provides.
For those current and future retirees assumed to retain coverage in RWA’s medical program, we
determined the excess, if any, of projected annual plan premiums for the retiree and his or her
covered dependents over the projected applicable excise tax threshold beginning in 2022. The
excise tax burden will ultimately fall on RWA alone, a combination of RWA and plan
participants, or be entirely borne by the affected retirees. The practicalities of how the tax will
be recovered by insurers will likely affect the eventual cost‐sharing result. This report assumes
that 100% of any excise tax liability for high cost retiree coverage will be borne by RWA, though
no legal obligation with regard to RWA’s current or future liability to absorb this potential tax is
to be construed from this assumption. See the footnote under the exhibit in Section D for an
estimate of the projected future excise tax liability for retirees.
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C. Valuation Process
The valuation has been based on employee census data and benefits initially submitted to us by
RWA in March 2018 and clarified in various related communications. A summary of the employee
data is provided in Table 2 and a summary of the benefits provided under the Plan is provided in
Table 3A. While individual employee records have been reviewed to verify that they are reasonable
in various respects, the data has not been audited and we have otherwise relied on RWA as to its
accuracy. The valuation described below has been performed in accordance with the actuarial
methods and assumptions described in Table 4.
In projecting benefit values and liabilities, we first determine an expected premium or benefit
stream over the employee’s future retirement. Benefits may include both direct employer
payments (explicit subsidies) and/or an implicit subsidy, arising when retiree premiums are
expected to be subsidized by active employee premiums. The projected benefit streams reflect
assumed trends in the cost of those benefits and assumptions as to the expected date(s) when
benefits will end. We then apply assumptions regarding:




The probability that each individual employee will or will not continue in service with RWA
to receive benefits.
To the extent assumed to retire from RWA, the probability of various possible retirement
dates for each retiree, based on current age, service and employee type; and
The likelihood that future retirees will or will not elect retiree coverage (and benefits) for
themselves and/or their dependents.

We then calculate a present value of these benefits by discounting the value of each future
expected benefit payment, multiplied by the assumed expectation that it will be paid, back to the
valuation date using the discount rate. These benefit projections and liabilities have a very long
time horizon. Final payments for currently active employees may not be made for 60 years or more.
The resulting present value of projected benefits for each employee is allocated as a level percent of
payroll each year over the employee’s career using the entry age normal cost method and the
amounts for each individual are then summed to get the results for the entire plan. This creates a
cost expected to increase each year as payroll increases. Amounts attributed to prior fiscal years
form the actuarial accrued liability (AAL). The amount of future OPEB cost allocated for active
employees in the current year is referred to as the normal cost. The remaining active cost to be
assigned to future years is called the present value of future normal costs.
In summary:
Actuarial Accrued Liability
plus Normal Cost
plus Present Value of Future Normal Costs
equals Present Value of Projected Benefits

Past Years’ Cost Allocations
Current Year’s Cost Allocation
Future Years’ Cost Allocations
Total Benefit Costs

Actives and Retirees
Actives only
Actives only_____
Actives and Retirees

Where contributions have been made to an irrevocable OPEB trust, the accumulated value of trust
assets is applied to offset the AAL. In this valuation, we set the Actuarial Value of Assets equal to
the market value of assets invested in in RWA’s CERBT account. The audited market value of assets
reported as of June 30, 2017 was $981,029. The portion of the AAL not covered by assets is referred
to as the unfunded actuarial accrued liability (UAAL).
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D. Basic Valuation Results
The following chart compares the results of the June 30, 2017 valuation of OPEB liabilities to the results of the July 1, 2015 valuation.
Prefunding Basis

Funding Policy
Valuation date

7/1/2015
Explicit
7.00%

Subsidy
Discount rate
Number of Covered Employees
Actives
Retirees
Total Participants
Actuarial Present Value of Projected Benefits
Actives
Retirees
Total APVPB

Implicit
7.00%

6
3
9

Total
7.00%

5
1
6

733,620 $
297,615
1,031,235

175,112
75,646
250,758

Actuarial Accrued Liability (AAL)
Actives
Retirees
Total AAL

436,399
297,615
734,014

94,907
75,646
170,553

Actuarial Value of Assets

847,343

Unfunded AAL (UAAL)

(113,329)
44,185
115.4%
600,184
‐18.9%

Normal Cost
Percent funded
Reported covered payroll
UAAL as percent of payroll

$

6/30/2017
Explicit
7.00%

6
3
9
$

908,732
373,261
1,281,993

Implicit
7.00%

7
3
10
$

877,091
253,148
1,130,239

6
1
7
$

Total
7.00%
7
3
10

223,658 $
57,401
281,059

1,100,749
310,549
1,411,298

531,306
373,261
904,567

610,463
253,148
863,611

152,511
57,401
209,912

762,974
310,549
1,073,523

847,343

954,941

26,088

981,029

170,553

57,224

(91,330)

183,824

92,494

11,922
0.0%
600,184
28.4%

56,107
93.7%
600,184
9.5%

51,172
110.6%
867,349
‐10.5%

12,978
12.4%
867,349
21.2%

64,150
91.4%
867,349
10.7%

‐

Note: The Explicit Subsidy AAL as of June 30, 2017 includes about $4,000 in projected excise tax liability for retirees expected to be covered by “high cost” plans under the
Affordable Care Act.

Other Post‐Employment Benefit Programs of the Regional Water Authority
Actuarial Valuation as of June 30, 2017

Basic Valuation Results
(Concluded)

Changes Since the Prior Valuation
Even if all of the assumptions from the prior valuation were met exactly as projected, liabilities
generally increase over time as active employees get closer to the date their benefits are expected to
begin. Given the uncertainties involved and the long term nature of these projections, the prior
assumptions are not likely ever to be exactly realized. Differences are more likely to occur when the
number of plan members is small, especially with fewer than 50 people. Nonetheless, it is helpful to
review why results are different than may have been anticipated.
In comparing results shown in the exhibit on the preceding page, we can see that the Unfunded
Actuarial Accrued Liability (UAAL) increased by roughly $35,000 between July 1, 2015 and June 30,
2017, from roughly $57,000 to $92,000. Some of this difference was expected based on the
assumptions made in the prior valuation. Some of the difference was not anticipated, such as
premium changes or employee decisions affecting coverage that were different than previously
assumed (referred to as “plan experience”). The balance of the difference is due to changes in
actuarial methodology or assumptions.
The chart below summarizes the primary sources of the difference between the actual and the
expected UAAL.

Source of Change
Updated healthcare trend
Updated mortality improvement scale
Updated retirement rates for 3 future retirees
Expected change in UAAL due to passage of time
Favorable plan experience
Change in UAAL from July 2015 to June 2017

Increase
(decrease)
in UAAL
$
39,000
(97,000)
198,000
13,000
(118,000)
$
35,000

The passage of time refers to expected changes in the UAAL between valuation dates as
additional cost accruals are ‘absorbed’ into the AAL, additional trust contributions are made,
some liabilities are released as benefits are paid to retirees and remaining benefit values are
increased by the reversal of discounting since they are two years closer to their eventual
payment dates.
Plan experience refers to the impact on the current liability from differences between what
was previously assumed to occur between the prior and the current valuation and what
actually occurred. For example, premium rates in 2018 are different than projected from the
2015 valuation, resulting in an experience “gain”; other factors include differences between
expected and actual trust earnings and employee separations other than expected.
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E. Funding Policy
Actuarially Determined Contributions and RWA Funding Policy
The Actuarially Determined Contribution (ADC) consists of two basic components, which have been
adjusted with interest to RWA’s fiscal year end:



The amounts attributed to service performed in the current fiscal year (the normal cost) and
Amortization of the unfunded actuarial accrued liability (UAAL).

Effective with this valuation, the ADC developed in this report includes amortization of the unfunded
AAL over a closed (rather than open) 10‐year period with level dollar payments. The amortization
years used to determine the ADC for fiscal year end 2019 is 10 years, then 9 years for fiscal year end
2020, and so on. Periodically, the amortization period may be re‐set, based on applicable facts and
circumstances in the future.
RWA’s Funding Policy is to contribute 100% or more of the ADC each year. The amounts calculated for
the fiscal years ending June 30, 2019 and June 30, 2020 are shown in Tables 1A and 1B.
Paying Down the UAAL
Once an entity decides to prefund, a decision must be made about how to pay for benefits already
earned that have not yet been funded (the UAAL). This is most often, though not always, handled
through structured amortization payments. The period and method chosen for amortizing this
unfunded liability can significantly affect the Actuarially Determined Contribution.
Much like paying off a mortgage, choosing a longer amortization period to pay off the UAAL means
initial payments will be smaller, but the payments will be required for a longer period. In general, the
longer the amortization period, the less time investments will work toward helping reduce required
contribution levels.
There are several ways the amortization payment can be determined. The most common methods
are calculating the amortization payment as a level dollar amount or as a level percentage of payroll.
Funding of the Implicit Subsidy
The implicit subsidy liability created when expected retiree medical claims exceed the retiree
premiums was described earlier in Section B. In practical terms, when RWA pays the premiums for
active employees each year, their premiums include an amount expected to be transferred to cover
the portion of the retirees’ claims not covered by their premiums. This transfer represents the current
year’s implicit subsidy and is illustrated in the example below.
For Active
For Retired
Hypothetical Illustration
Employees
Employees
Of Implicit Subsidy Recognition
Annual Agency Contribution Toward Premiums
$
114,000 $
25,000 $
Current Year's Implicit Subsidy Adjustment
$
(18,000) $
18,000 $
96,000 $
43,000 $
Adjusted contributions reported in Financial Stmts $

Total
139,000
‐
139,000

Please see the Expected Employer Contributions Section in Tables 1A and 1B for the implicit subsidy
amounts which should be applied to offset against the ADC for the years shown.
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F. Choice of Actuarial Funding Method and Assumptions
The ultimate real cost of an employee benefit plan is the value of all benefits and other expenses of
the plan over its lifetime. These expenditures are dependent only on the terms of the plan and the
administrative arrangements adopted, and as such are not affected by the actuarial funding method.
The actuarial funding method attempts to spread recognition of these expected costs on a level basis
over the life of the plan, and as such sets the “incidence of cost”. Methods that produce higher initial
annual (prefunding) costs will produce lower annual costs later. Conversely, methods that produce
lower initial costs will produce higher annual costs later relative to the other methods.
Factors Impacting the Selection of a Cost Allocation Method
While the goal is to match recognition of retiree medical expense with the periods during which the
benefit is earned, cost allocation methods differ because they focus on different financial measures in
attempting to level the incidence of cost. Appropriate selection of a cost allocation method for
funding purposes contributes to creating intergenerational equity between generations of taxpayers.
We believe it is most appropriate for the plan sponsor to adopt a theory of funding and consistently
apply the best cost allocation method representing that theory. This valuation was prepared using the
entry age normal cost method with normal cost determined on a level percent of pay basis. The entry
age normal cost method was one of the most commonly used of the cost allocation methods
permitted by GASB 45. It is the only cost allocation method permitted for financial reporting purposes
under GASB 75.
Factors Affecting the Selection of Assumptions
Special considerations apply to the selection of actuarial funding methods and assumptions for RWA.
The “demographic” actuarial assumptions used in this report were chosen, for the most part, to be
the same as the actuarial assumptions used for the most recent actuarial valuations of the retirement
plans covering RWA employees. Retirement assumptions were modified where more specific
retirement dates were available. Other assumptions, such as healthcare trend, age related healthcare
claims, retiree participation rates and spouse/dependent coverage, were selected based on
demonstrated plan experience and/or our best estimate of expected future experience. We will
continue to gather information and monitor these assumptions for future valuations, as more
experience develops.
In selecting an appropriate discount rate for funding purposes it is most common to use the expected
long‐term yield on investments expected to be deployed to pay the benefits. Other strategies could
include using a long term debt rate to calculate contribution levels even if RWA hopes their long term
investment strategy will yield higher returns. In this way, required contributions may be reduced if
those higher returns are actually realized, but only as they are actually realized. If higher returns are
not realized to the degree expected, then the difference between the debt rate and what is actually
earned acts as a safety margin so that larger contributions than planned are less likely to occur.
RWA has chosen to fund based on the expected long term return of trust assets (7.28%) minus a small
margin (0.28%), resulting in a net 7.0% assumed rate of return. Additional analysis shows that
prefunding the explicit subsidy liability only using an assumed discount rate of 5.75% produces a
projected liability roughly equal to the total OPEB liability (implicit plus explicit) determined at 7.0%.
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G. Certification
This report presents the results of our actuarial valuation of the other post‐employment benefits
provided by the Regional Water Authority. The purpose of this valuation was to determine the plan’s
funded status as of the valuation date and to develop actuarially determined contribution levels to be
used by RWA toward funding plan benefits.
We certify that, to the best of our knowledge, the report is complete and accurate, based upon the
data and plan provisions provided to us by RWA. We believe the assumptions and method used are
reasonable and appropriate for purposes of this report. The results may not be appropriate for other
purposes.
Each of the undersigned individuals is a Fellow in the Society of Actuaries and Member of the
American Academy of Actuaries who satisfies the Academy Qualification Standards for rendering this
opinion.

Signed: June 14, 2018

___________________________________
Catherine L. MacLeod, FSA, FCA, EA, MAAA

___________________________________
J. Kevin Watts, FSA, FCA, MAAA
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Table 1
Results for fiscal year ending 2018: The target contribution level for RWA’s fiscal year ending June 30,
2018 (the annual required contribution) was developed as part of the July 2015 valuation.
Actuarially Determined Contributions for fiscal years 2019 and 2020: The basic results of our June
30, 2017 valuation of OPEB liabilities for RWA were summarized in Section D. Those results are
applied to develop the actuarially determined contribution (ADC) for the fiscal years ending June 30,
2019 and June 30, 2020.
As noted earlier in this report, the development of the ADC reflects the assumption that RWA will
contribute at least 100% of this amount each year, with contributions comprised of:
‐
‐
‐

Direct payments to insurers toward retiree premiums,
Each current year’s implicit subsidy, and
Contributions to the OPEB trust.

GASB 75 Calculations: GASB Statement 75 will impact the liabilities and/or expenses required to be
reported in RWA’s financial statements. Those calculations will be provided in separate reports for
each fiscal year.
Employees reflected in future years’ costs: The counts of active employees and retirees shown in the
report reflect the status of plan members reported to us for the valuation. While we do not adjust
these counts for future years shown in this report, the liabilities and costs developed for those years
do anticipate the likelihood that some active employees may leave employment forfeiting benefits,
some may retire and elect benefits and coverage for some of the retired employees may cease. We
will reflect employment status changes in the next valuation. In addition, because this valuation has
been prepared on a closed group basis, no potential future employees are included. We will
incorporate any new employees in the next valuation, in the same way we included new employees
hired after July 2015 in this July 2017 valuation.
Note that the numbers of active and retired employees expected to create an implicit subsidy OPEB
liability are lower than the number of those which create an explicit subsidy liability. CalPERS medical
premiums for retirees over age 65 and covered by Supplemental Medicare plans are not subsidized by
active employee medical premiums, so do not create an implicit subsidy liability.

11

Other Post‐Employment Benefit Programs of the Regional Water Authority
Actuarial Valuation as of June 30, 2017

Table 1A
Actuarially Determined Contribution for Fiscal Year End 2019
This table develops the valuation results applicable to RWA’s fiscal year ending June 30, 2019, based
on the June 30, 2017 valuation results and on the funding policy described earlier in this report.
Funding Policy
Valuation date
Subsidy
For fiscal year ending
Expected long‐term return on assets
Discount rate

Prefunding Basis
6/30/2017
Explicit
Implicit
6/30/2019
6/30/2019
7.00%
7.00%
7.00%
7.00%

Number of Covered Employees
Actives
Retirees
Total Participants
Actuarial Present Value of Projected Benefits
Actives
Retirees
Total APVPB

7
3
10
$

Actuarial Accrued Liability (AAL)
Actives
Retirees
Total AAL
Actuarial Value of Assets
Unfunded AAL (UAAL)

Projected covered payroll
Normal Cost as a percent of payroll
ADC as a percent of payroll
Expected Employer OPEB Contributions
Estimated payments on behalf of retirees
Estimated current year's implicit subsidy
Estimated contribution to OPEB trust
Total Expected Employer Contribution

7
3
10

239,292 $
49,637
288,929

1,177,630
295,029
1,472,659

707,800
245,392
953,192

177,051
49,637
226,688

884,851
295,029
1,179,880

1,032,447

48,356

1,080,803

178,332

99,077

(79,255)

UAAL Amortization method
Remaining amortization period (years)
Amortization Factor
Actuarially Determined Contribution (ADC)
Normal Cost
Amortization of UAAL
Interest to fiscal year end
Total ADC

938,338 $
245,392
1,183,730

6
1
7

Total
6/30/2019
7.00%
7.00%

Level Dollar
10
7.5152

Level Dollar
10
7.5152

Level Dollar
10
7.5152

$

52,835 $
(10,546)
2,960
45,249

13,400 $
23,729
2,599
39,728

66,235
13,183
5,559
84,977

$

895,538 $
6%
5%

895,538 $
1%
4%

895,538
7%
9%

$

41,221 $
‐
4,028
45,249

‐
$
26,552
13,176
39,728

41,221
26,552
17,204
84,977

Estimated RWA contributions to the trust shown above were determined to be the total ADC minus
(a) expected retiree premiums paid by RWA and (b) the implicit subsidy amount.
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Table 1B
Actuarially Determined Contribution for Fiscal Year End 2020
This table develops the valuation results applicable to RWA’s fiscal year ending June 30, 2020, based
on the June 30, 2017 valuation results and on the funding policy described earlier in this report.
Funding Policy
Valuation date
Subsidy
For fiscal year ending
Expected long‐term return on assets
Discount rate

Prefunding Basis
6/30/2017
Explicit
Implicit
6/30/2020
6/30/2020
7.00%
7.00%
7.00%
7.00%

Number of Covered Employees
Actives
Retirees
Total Participants
Actuarial Present Value of Projected Benefits
Actives
Retirees
Total APVPB

7
3
10
$

Actuarial Accrued Liability (AAL)
Actives
Retirees
Total AAL
Actuarial Value of Assets
Unfunded AAL (UAAL)

Actuarially Determined Contribution (ADC)
Normal Cost
Amortization of UAAL
Interest to fiscal year end
Total ADC
Projected covered payroll
Normal Cost as a percent of payroll
ADC as a percent of payroll
Expected Employer OPEB Contributions
Estimated payments on behalf of retirees
Estimated current year's implicit subsidy
Estimated contribution to OPEB trust
Total Expected Employer Contribution

244,857 $
39,836
284,693

1,233,118
276,945
1,510,063

798,118
237,109
1,035,227
1,108,746

192,598
39,836
232,434
64,917

990,716
276,945
1,267,661
1,173,663

167,517

93,998

Level Dollar
9
6.9713
$

$

$

7
3
10

988,261 $
237,109
1,225,370

(73,519)

UAAL Amortization method
Remaining amortization period (years)
Amortization Factor

6
1
7

Total
6/30/2020
7.00%
7.00%

Level Dollar
9
6.9713

Level Dollar
9
6.9713

54,552 $
(10,546)
3,080
47,086
924,643 $
6%
5%

13,836 $
24,030
2,651
40,517
924,643 $
1%
4%

68,388
13,484
5,731
87,603
924,643
7%
9%

69,447 $
‐
(22,361)
47,086

‐
$
30,778
9,739
40,517

69,447
30,778
(12,622)
87,603

Estimated RWA contributions to the trust shown above were determined to be the total ADC minus
(a) expected retiree premiums paid by RWA and (b) the implicit subsidy amount. If RWA is unlikely to
request a reimbursement from the trust, please let us know and we will revise the exhibit above.
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Table 2
Summary of Employee Data
RWA reported 7 active employees in the data provided to us for the July 2017 valuation; all are
currently participating in the medical program. Age and service information for the reported
individuals is provided in this chart:
Distribution of Benefits‐Eligible Active Employees
Current
Age
Under 25
25 to 29
30 to 34
35 to 39
40 to 44
45 to 49
50 to 54
55 to 59
60 to 64
65 to 69
70 & Up
Total
Percent

Years of Service
5 to 9
10 to 14

1

1

2

2

1

0

Total
0
0
1
1
0
2
0
2
0
1
0
7

14%

14%

29%

29%

14%

0%

100%

Under 1

1 to 4

15 to 19

20 & Up

1
1
1

1

1

1
1

Valuation
Annual Covered Payroll
Average Attained Age for Actives
Average Years of Service

Retired members: There are also 3 retirees currently
receiving benefits under this program. Their ages are
summarized in the chart shown to the right.
Two of the current retirees are married and covering
their spouse on the medical plan; two are also currently
covered by Medicare; the other is not yet eligible.

July 2015
$600,184
50.6
8.4

Retiree
1
2
3
Average

Retirees by Age
PERS
Service
Age
60
31
73
30
84
9
72.3
23.3

Percent
0%
0%
14%
14%
0%
29%
0%
29%
0%
14%
0%
100%

July 2017
$867,349
49.7
9.0

RWA
Service
7
1
4
4

Reconciliation: There were no new retirements, employee separations or deaths between July 1,
2015 and June 30, 2017. One new benefits‐eligible employee was hired and included in this valuation.
Medical plan elections: The most popular plan selected is Kaiser HMO (Sacramento), followed by Blue
Shield Access HMO (Sacramento). One retiree selected coverage through PERS Choice PPO.
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Table 3A
Summary of Retiree Benefit Provisions
OPEB provided: RWA has indicated that the only OPEB provided is medical coverage.
Access to coverage: Medical coverage is currently provided through CalPERS as permitted under the
Public Employees’ Medical and Hospital Care Act (PEMHCA). This coverage requires the employee to
satisfy the requirements for retirement under CalPERS: either (a) attainment of age 50 (age 52, if new
to PERS on or after January 1, 2013) with 5 years of State or public agency service or (b) an approved
disability retirement.
The employee must begin his or her retirement (pension) benefit within 120 days of terminating
employment with RWA to be eligible to continue medical coverage through RWA and be entitled to
the benefits described below. In other words, it is the timing of initiating retirement benefits and not
timing of enrollment in the medical program which determines whether or not the retiree qualifies for
lifetime medical coverage and any benefits defined in the PEMHCA resolution. One exception to this
requirement applies only employees covered by the PEMHCA Vesting resolution who work at least 20
years for RWA; see the following page for details.
Once eligible, coverage may be continued at the retiree’s option for his or her lifetime. A surviving
spouse and other eligible dependents may also continue coverage. If an eligible employee is not
already enrolled in the medical plan, he or she may enroll within 60 days of retirement, during any
future open enrollment period or with a qualifying life event.
Benefits provided: As a PEMHCA employer, RWA is obligated to contribute toward the cost of retiree
medical coverage through CalPERS for the retiree’s lifetime or until coverage is discontinued. If a
covered spouse survives the retiree and is entitled to survivor pension benefits, RWA is required to
continue this contribution toward the spouse’s coverage until his or her death. RWA has two PEMHCA
resolutions in effect at this time; benefits provided under these resolutions are summarized below:


Employees hired prior to September 1, 2007, who do not make an irrevocable election to be
covered by the 2007 vesting resolution, are covered by a PEMHCA resolution effective in
January 1993. For retirees covered by this resolution, RWA contributes 100% of the medical
premiums for the retirees and their dependents up to, but not exceeding, $400 per month.
There are 2 current retirees and no current active employees covered by this 1993 resolution.



All employees hired after August 31, 2007, and previously hired employees who make an
irrevocable election, are covered by the PEMHCA “vesting” resolution.
All current active employees and 1 current retiree are covered by this resolution.
This resolution provides for RWA to pay the full medical plan premium for retired employees
and their dependents up to specified dollar amounts (the caps vary based on the level of
coverage), multiplied by a vesting percent. Note that the vesting percent does not apply to
the premium, only to the maximum dollar amounts below. This means that a retiree could be
less than 100% vested, but if he or she chooses a less expensive plan, might still have 100% of
the premiums paid. This is much more likely to occur once the retiree reaches Medicare age.
For 2018, the specified maximum amounts by coverage level are $725 (single), $1,377 (two‐
party) and $1,766 (family).
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Table 3A – Summary of Retiree Benefit Provisions
(Concluded)

Eligibility for retiree medical benefits under the PEMHCA Vesting resolution requires
additional service than under the 1993 resolution. In addition to meeting the age
requirements described under “Access to Coverage” on the preceding page, the employee
must complete at least 10 years of more of credited service in CalPERS; at least 5 years of
service must be with RWA. The employee must also retire from RWA and begin his/her
retirement benefit within 120 days of terminating employment, with one exception:
o If an employee works for RWA for 20 years or longer, terminates employment but
retires from another PERS employer and then begins his/her retirement benefit within
120 days of leaving that employer, the former RWA employee retains a vested right to
the retiree medical benefit provided by RWA under the PEMHCA Vesting resolution.
The vesting percent is based on years of
service as shown in this chart. In
determining the applicable percent,
service may not include additional
purchased service credits.
Disabled retirees are
considered 100% vested.

automatically

Years of
Qualifying
Service
Less than 10
10
11
12
13
14

Vested
Percent
0%
50%
55%
60%
65%
70%

Years of
Qualifying
Service
15
16
17
18
19
20 or more

Vested
Percent
75%
80%
85%
90%
95%
100%

Current premium rates: The 2018 CalPERS monthly medical plan rates in the Sacramento rate group
are shown in the table below. If different rates apply where the member resides outside of this area,
those rates are reflected in the valuation, but not listed here. The CalPERS administration fee is
assumed to be expensed each year and has not been projected as an OPEB liability in this valuation.

Plan
Anthem Traditional HMO
Blue Shield Access+ HMO
Kaiser HMO
PERS Choice PPO

Sacramento 2018 Health Plan Rates
Actives and Pre‐Med Retirees
Medicare Eligible Retirees
Ee Only
Ee & 1
Ee & 2+
Ee Only
Ee & 1
Ee & 2+
$ 1,055 $ 2,109 $ 2,742 $ 370.34 $ 740.68 $ 1,373.45
806.71
1,613.42
2,097.45
Not Available
703.96
1,407.92
1,830.30
316.34
632.68
1,055.06
735.38
1,470.76
1,911.99
345.97
691.94
1,133.17
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Table 3B
General CalPERS Annuitant Eligibility Provisions
The content of this section has been drawn from Section C, Summary of Plan Provisions, of the State
of California OPEB Valuation as of June 30, 2016, issued January 2017, to the State Controller from
Gabriel Roeder & Smith. It is provided here as a brief summary of general annuitant and survivor
coverage.
Health Care Coverage
Retired Employees
A member is eligible to enroll in a CalPERS health plan if he or she retires within 120 days of separation
from employment and receives a monthly retirement allowance. If the member meets this
requirement, he or she may continue his or her enrollment at retirement, enroll within 60 days of
retirement, or enroll during any Open Enrollment period. If a member is currently enrolled in a CalPERS
health plan and wants to continue enrollment into retirement, the employee will notify CalPERS and the
member’s coverage will continue into retirement.
Eligibility Exceptions: Certain family members are not eligible for CalPERS health benefits:





Children age 26 or older
Children’s spouses
Former spouses
Disabled children over age 26 who were
never enrolled or were deleted from
coverage






Grandparents
Parents
Children of former spouses
Other relatives

Coordination with Medicare
CalPERS retired members who qualify for premium‐free Part A, either on their own or through a spouse
(current, former, or deceased), must sign up for Part B as soon as they qualify for Part A. A member
must then enroll in a CalPERS sponsored Medicare plan. The CalPERS‐sponsored Medicare plan will pay
for costs not paid by Medicare, by coordinating benefits.
Survivors of an Annuitant
If a CalPERS annuitant satisfied the requirement to retire within 120 days of separation, the survivor
may be eligible to enroll within 60 days of the annuitant’s death or during any future Open
Enrollment period. Note: A survivor cannot add any new dependents; only dependents that were
enrolled or eligible to enroll at the time of the member’s death qualify for benefits.
Surviving registered domestic partners who are receiving a monthly annuity as a surviving beneficiary
of a deceased employee or annuitant on or after January 1, 2002, are eligible to continue coverage if
currently enrolled, enroll within 60 days of the domestic partner’s death, or enroll during any future
Open Enrollment period.
Surviving enrolled family members who do not qualify to continue their current coverage are eligible for
continuation coverage under COBRA.
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Table 4
Actuarial Methods and Assumptions
Valuation Date

June 30, 2017

Funding Method

Entry Age Normal Cost, level percent of pay1

Asset Valuation Method

Market value of assets

Long Term Return on Assets

7.0%

Discount Rate

7.0%

Participants Valued

Only current active employees and retired participants and
covered dependents are valued. No future entrants are
considered in this valuation.

Salary Increase

3.25% per year, used only to allocate the cost of benefits
between service years

General Inflation Rate

2.75% per year

Demographic actuarial assumptions used in this valuation are those used in the recent June 30, 2016
valuation of the retirement plans covering RWA employees, and are based on the 2014 experience
study of the California Public Employees Retirement System using data from 1997 to 2011, except for
a different basis used to project future mortality improvements. Rates for selected age and service are
shown below and on the following pages. The representative mortality rates were those published by
CalPERS in their 2014 study, adjusted to back out 20 years of Scale BB to central year 2008.
Mortality Improvement
Mortality Before Retirement
(before improvement applied)

MacLeod Watts Scale 2017 applied generationally.
CalPERS Public Agency
Miscellaneous
Non‐Industrial
Age
Male
Female
20
0.00033
0.00021
30
0.00052
0.00027
40
0.00080
0.00053
50
0.00165
0.00106
60
0.00354
0.00223
70
0.00709
0.00467
80
0.01339
0.01036

1

The level percent of pay aspect of the funding method refers to how the normal cost is determined. Use of level
percent of pay cost allocations in the funding method is separate from and has no effect on a decision regarding use
of a level percent of pay or level dollar basis for determining amortization payments.
18

Other Post‐Employment Benefit Programs of the Regional Water Authority
Actuarial Valuation as of June 30, 2017

Table 4 ‐ Actuarial Methods and Assumptions
(Continued)

Mortality After Retirement
(before improvement applied)

CalPERS Public Agency
Healthy
Miscellaneous, Police & Fire
Age
Male
Female
40
0.00117
0.00097
50
0.00532
0.00495
60
0.00817
0.00533
70
0.01766
0.01264
80
0.05275
0.03695
90
0.16186
0.12335
100
0.34551
0.31876
110
1.00000
1.00000

CalPERS Public Agency
Disabled
Miscellaneous
Age
Male
Female
20
0.00641
0.00395
30
0.00736
0.00455
40
0.01008
0.00642
50
0.01784
0.01230
60
0.02634
0.01510
70
0.03890
0.02815
80
0.08230
0.06015
90
0.18469
0.16082

Termination Rates
Miscellaneous Employees: Sum of Vested Terminated & Refund Rates From
CalPERS Experience Study Report Issued January 2014
Years of Service
Attained
Age
0
3
5
10
15
20
15
0.1812
0.0000
0.0000
0.0000
0.0000
0.0000
20
0.1742
0.1193
0.0946
0.0000
0.0000
0.0000
25
0.1674
0.1125
0.0868
0.0749
0.0000
0.0000
30
0.1606
0.1055
0.0790
0.0668
0.0581
0.0000
35
0.1537
0.0987
0.0711
0.0587
0.0503
0.0450
40
0.1468
0.0919
0.0632
0.0507
0.0424
0.0370
45
0.1400
0.0849
0.0554
0.0427
0.0347
0.0290

Service Retirement Rates

Sample rates of assumed
future retirements for each of
these retirement benefit
formulas are shown in the
tables to the right and on the
top of the following page.
Rates shown reflect the
probability that an employee
at that age and service will
retire in the next 12 months.

The following miscellaneous retirement formulas apply:
If hired prior to 1/1/2013:
If hired on or after 1/1/2013, with prior PERS Service
If hired on or after 1/1/2013, PEPRA:

2% @ 55
2% @ 55
2% @ 62

Miscellaneous Employees: 2% at 55 formula
From CalPERS Experience Study Report Issued January 2014
Current
Years of Service
Age
5
10
15
20
25
30
50
0.0140 0.0180 0.0210 0.0250 0.0270 0.0310
55
0.0480 0.0610 0.0740 0.0880 0.1000 0.1170
60
0.0670 0.0860 0.1030 0.1230 0.1390 0.1640
65
0.1550 0.1970 0.2380 0.2850 0.3250 0.3860
70
0.1300 0.1650 0.2000 0.2400 0.2720 0.3230
75 & over 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000

However, 3 active employees covered under the 2% at 55 retirement formula were assumed to retire at
specific ages, rather than to apply the age/service based rates above.
19

Other Post‐Employment Benefit Programs of the Regional Water Authority
Actuarial Valuation as of June 30, 2017

Table 4 ‐ Actuarial Methods and Assumptions
(Continued)

Service Retirement Rates

Disability Retirement Rates

Healthcare Trend

Miscellaneous "PEPRA" Employees: 2% at 62 formula
From CalPERS Experience Study Report Issued January 2014
Current
Years of Service
Age
5
10
15
20
25
30
52
0.0103 0.0132 0.0160 0.0188 0.0216 0.0244
55
0.0440 0.0560 0.0680 0.0800 0.0920 0.1040
60
0.0616 0.0784 0.0952 0.1120 0.1288 0.1456
65
0.1287 0.1638 0.1989 0.2340 0.2691 0.3042
70
0.1254 0.1596 0.1938 0.2280 0.2622 0.2964
75 & over 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000
CalPERS Public Agency
Miscellaneous Disability
From Jan 2014 Experience
Study Report
Age
Male
Female
20
0.00017 0.00010
25
0.00017 0.00010
30
0.00019 0.00024
35
0.00049 0.00081
40
0.00122 0.00155
45
0.00191 0.00218
50
0.00213 0.00229
55
0.00221 0.00179
60
0.00222 0.00135

Medical plan premiums and claims costs by age are assumed
to increase once each year. The increases over the prior year’s
levels are assumed to be effective on the dates shown below:
Effective
January 1
2018
2019
2020
2021

Other Limits on
Employer Cost Sharing

Premium
Increase
Actual
7.50%
7.00%
6.50%

Effective
January 1
2022
2023
2024
2025 & later

Premium
Increase
6.00%
5.50%
5.00%
5.00%

The $400 maximum benefit provided for retirees covered by
the 1993 PEMHCA resolution is assumed never to be increased.
However, this benefit may never be less that the underlying
PEMHCA minimum benefit. This minimum benefit is $133 per
month in 2018, and assumed to increase annually by 4.5%. We
assumed these retirees would receive the greater of the 1993
resolution benefit and PEMHCA minimum benefit.
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Table 4 ‐ Actuarial Methods and Assumptions
(Continued)

Participation Rate

Active employees: All (100%) are assumed to continue their
current plan election in retirement.
Retired participants: Existing medical plan elections are
assumed to be continued until the retiree’s death.

Spouse Coverage

Active employees: 80% are assumed to be married and elect
coverage for their spouse in retirement. Surviving spouses are
assumed to retain coverage until their death. Husbands are
assumed to be 3 years older than their wives. Spouse gender is
assumed to be the opposite of the employee.
Retired participants: Existing elections for spouse coverage are
assumed to be continued until the spouse’s death. Actual
spouse ages are used, where known; if not, husbands are
assumed to be 3 years older than their wives.

Dependent Coverage

Active employees and retired participants currently covering
dependent children are assumed to end such coverage when
the youngest currently covered dependent reaches age 26.

Excise tax on high‐cost plans

The expected value of excise taxes for high cost plan coverage
for retirees, now expected to be effective in the year 2022, was
included in this valuation. Annual threshold amounts for 2018
under the Affordable Care Act (ACA) are shown below. A 40%
excise tax rate was applied to the portion of premiums
projected to exceed the threshold.
2018 Thresholds
Single
Other than Single

Ages 55‐64
11,850
30,950

All Other Ages
10,200
27,500

Note: Thresholds for disability retirements are assumed to be set at a level
high enough to prevent taxation on disabled retiree benefits.

The actual limits may be higher, depending on cost increases
prior to the effective date. These thresholds are scheduled to
increase by CPI plus 1% in 2019 and by CPI annually thereafter.
Development of Age‐related
Medical Premiums

Actual premium rates for retirees and their spouses were
adjusted to an age‐related basis by applying medical claim cost
factors developed from the data presented in the report,
“Health Care Costs – From Birth to Death”, sponsored by the
Society of Actuaries. A description of the use of claims cost
curves can be found in MacLeod Watts’s Age Rating
Methodology provided in Addendum 1 to this report.
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Table 4 ‐ Actuarial Methods and Assumptions
(Concluded)

Age‐related medical premiums

Representative claims costs derived from the dataset provided
by CalPERS for retirees not currently covered or not expected
to be eligible for Medicare appear below:

Expected Monthly Claims by Medical Plan for Selected Ages
Male
Medical Plan
50
53
56
59
62
Blue Shield Access+: Sacramento $ 781 $ 921 $ 1,069 $ 1,226 $ 1,393
HMO: Sacramento
824
972
1,129
1,294
1,471
Kaiser: Sacramento
699
824
957
1,097
1,247
Female
Medical Plan
50
53
56
59
62
Blue Shield Access+: Sacramento
968
1,063
1,143
1,236
1,362
HMO: Sacramento
1,021
1,122
1,207
1,304
1,438
Kaiser: Sacramento
866
951
1,023
1,106
1,219

All current and future Medicare‐eligible retirees are assumed
to be covered by plans that are rated based solely on the
experience of Medicare retirees. Therefore, no implicit subsidy
is calculated for Medicare‐eligible retirees.
Medicare Eligibility

Absent contrary data, all individuals are assumed to be eligible
for Medicare Parts A and B at age 65.

Changes Since the Prior Valuation:
Retirement rates

Point retirement dates were applied for 3 active employees
approaching retirement age.

Mortality improvement

Future rates of mortality were projected to improve on a
generational basis using MacLeod Watts Scale 2017, rather
than Scale AA. This new scale generally results in slightly longer
retiree life expectancy.

Healthcare trend

Medical plan premiums are assumed to increase at somewhat
higher rates than assumed in the prior valuation, with the
ultimate trend of 5.0% per year, rather than 4.5% per year
assumed in the prior valuation.

Excise tax effective date

We reflected the two‐year delay in the effective date of the
excise tax attributable to retirees for high cost healthcare plans
under the Affordable Care Act.
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Table 5
Projected Benefit Payments
The following is an estimate of other post‐employment benefits to be paid on behalf of current
retirees and current employees expected to retire from RWA. Expected annual benefits have been
projected on the basis of the actuarial assumptions outlined in Table 4.
These projections do not include any benefits expected to be paid on behalf of current active
employees prior to retirement, nor do they include any benefits for potential future employees (i.e.,
those who might be hired in future years).

Projected Annual Benefit Payments
Implicit Subsidy
Explicit Subsidy
Fiscal Year
Current
Future
Current
Future
Ending
Total
Retirees Retirees
June 30 Retirees Retirees
2018
25,313
‐
25,313
17,565
‐
2019
25,460
15,761
41,221
13,276
13,276
2020
26,153
43,294
69,447
15,389
15,389
2021
26,697
46,720
73,417
17,672
17,672
2022
22,233
46,583
68,816
9,594
9,594

Total
17,565
26,552
30,778
35,344
19,188

Total
42,878
67,773
100,225
108,761
88,004

2023
2024
2025
2026
2027

16,828
16,732
16,649
16,598
16,583

52,867
57,843
56,013
59,140
64,020

69,695
74,575
72,662
75,738
80,603

‐
‐
‐
‐
‐

‐
‐
‐
‐
‐

‐
‐
‐
‐
‐

69,695
74,575
72,662
75,738
80,603

2028
2029
2030
2031
2032

16,578
16,581
16,587
16,584
16,566

64,913
64,941
69,976
75,757
70,262

81,491
81,522
86,563
92,341
86,828

‐
‐
‐
‐
‐

‐
‐
‐
‐
‐

‐
‐
‐
‐
‐

81,491
81,522
86,563
92,341
86,828

The amounts shown in the Explicit Subsidy section reflect the expected payment by RWA toward
retiree medical premiums in each of the years shown. The amounts are shown separately, and in
total, for those retired on the valuation date (“current retirees”) and those expected to retire after
the valuation date (“future retirees”).
The amounts shown in the Implicit Subsidy section reflect the expected excess of retiree medical (and
prescription drug) claims over the premiums expected to be charged during the year for retirees’
coverage. These amounts are also shown separately and in total for those currently retired on the
valuation date and for those expected to retire in the future.

23

Other Post‐Employment Benefit Programs of the Regional Water Authority
Actuarial Valuation as of June 30, 2017

Appendix 1
Historical Information
In this section, we provide a review of key components of valuation results from 2008 through 2017.
Schedule of Funding Progress

Actuarial
Discount
Valuation Date
Rate
7/1/2010
7.75%
7/1/2011
7.25%
7/1/2013
7.25%
7/1/2015
7.00%
6/30/2017
7.00%

Actuarial
Actuarial
Value of
Accrued
Assets
Liability
(a)
(b)
$ 506,326 $ 431,286
$ 627,174 $ 552,007
$ 703,796 $ 609,640
$ 847,343 $ 904,567
$ 981,029 $ 1,073,523

Unfunded
Actuarial
Accrued
Liability
(b‐a)
$ (75,040)
$ (75,167)
$ (94,156)
$ 57,224
$ 92,494

Funded
Ratio
(a/b)
117.4%
113.6%
115.4%
93.7%
91.4%

Covered
Payroll
(c)
$ 477,165
$ 483,445
$ 565,992
$ 600,184
$ 867,349

UAAL as a
Percentage of
Covered
Payroll
((b‐a)/c)
‐15.7%
‐15.5%
‐16.6%
9.5%
10.7%

Schedule of Funding Progress
$1,200,000
$1,000,000
$800,000

Implicit AAL
Explicit AAL

$600,000

Actuarial Value of Assets

$400,000
$200,000
$‐
7/1/2010

7/1/2011

7/1/2013

7/1/2015

6/30/2017

Often plan liabilities (the AAL) increase over time as active members get closer to retirement. Some
changes impacting valuation results during the years shown above include:

 July 2011: Discount rate decreased from 7.75% to 7.25%; increase in active members covered




July 2013: Introduced mortality improvement scale; increase in assumed healthcare trend;
offset by favorable plan experience.
July 2015: 1st time recognition of implicit subsidy liability and excise tax; discount rate decreased
from 7.25% to 7.0%; updated demographic; offset by favorable plan experience.
July 2017: Increase in assumed healthcare trend, change in mortality improvement scale,
specific retirement dates anticipated for some members.
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Addendum 1: MacLeod Watts Age Rating Methodology
Both accounting standards (e.g., GASB 75) and actuarial standards (e.g., ASOP 6) require that expected
retiree claims, not just premiums paid, be reflected in most situations where an actuary is calculating
retiree healthcare liabilities. Unfortunately the actuary is often required to perform these calculations
without any underlying claims information. In most situations, the information is not available, but even
when available, the information may not be credible due to the size of the group being considered.
Actuaries have developed methodologies to approximate healthcare claims from the premiums being paid
by the plan sponsor. Any methodology requires adopting certain assumptions and using general studies of
healthcare costs as substitutes when there is a lack of credible claims information for the specific plan
being reviewed.
Premiums paid by sponsors are often uniform for all employee and retiree ages and genders, with a drop
in premiums for those participants who are Medicare‐eligible. While the total premiums are expected to
pay for the total claims for the insured group, on average, the premiums charged would not be sufficient
to pay for the claims of older insureds, and would be expected to exceed the expected claims of younger
insureds. An age‐rating methodology takes the typically uniform premiums paid by plan sponsors and
spreads the total premium dollars to each age and gender intended to better approximate what the
insurer might be expecting in actual claims costs at each age and gender.
The process of translating premiums into expected claims by age and gender generally follows the steps
below.
1. Obtain or Develop Relative Medical Claims Costs by Age, Gender, or other categories that are
deemed significant. For example, a claims cost curve might show that, if a 50 year old male has $1
in claims, then on average a 50 year old female has claims of $1.25, a 30 year male has claims of
$0.40, and an 8 year old female has claims of $0.20. The claims cost curve provides such relative
costs for each age, gender, or any other significant factor the curve might have been developed to
reflect. Table 4 provides the source of information used to develop such a curve and shows
sample relative claims costs developed for the plan under consideration.
2. Obtain a census of participants, their chosen medical coverage, and the premium charged for their
coverage. An attempt is made to find the group of participants that the insurer considered in
setting the premiums they charge for coverage. That group includes the participant and any
covered spouses and children. When information about dependents is unavailable, assumptions
must be made about spouse age and the number and age of children represented in the
population. These assumptions are provided in Table 4.
3. Spread the total premium paid by the group to each covered participant or dependent based on
expected claims. The medical claims cost curve is used to spread the total premium dollars paid
by the group to each participant reflecting their age, gender, or other relevant category. After this
step, the actuary has a schedule of expected claims costs for each age and gender for the current
premium year. It is these claims costs that are projected into the future by medical cost inflation
assumptions when valuing expected future retiree claims.
The methodology described above is dependent on the data and methodologies used in whatever study
might be used to develop claims cost curves for any given plan sponsor. These methodologies and
assumptions can be found in the referenced paper cited as a source in the valuation report.
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Addendum 2: MacLeod Watts Mortality Projection Methodology
Actuarial standards of practice (e.g., ASOP 35, Selection of Demographic and Other Noneconomic
Assumptions for Measuring Pension Obligations, and ASOP 6, Measuring Retiree Group Benefits
Obligations) indicate that the actuary should reflect the effect of mortality improvement (i.e., longer life
expectancies in the future), both before and after the measurement date. The development of credible
mortality improvement rates requires the analysis of large quantities of data over long periods of time.
Because it would be extremely difficult for an individual actuary or firm to acquire and process such
extensive amounts of data, actuaries typically rely on large studies published periodically by organizations
such as the Society of Actuaries or Social Security Administration.
As noted in a recent actuarial study on mortality improvement, key principals in developing a credible
mortality improvement model would include the following:
(1) Short‐term mortality improvement rates should be based on recent experience.
(2) Long‐term mortality improvement rates should be based on expert opinion.
(3) Short‐term mortality improvement rates should blend smoothly into the assumed long‐term
rates over an appropriate transition period.
The MacLeod Watts Scale 2017 was developed from a blending of data and methodologies found in two
published sources: (1) the Society of Actuaries Mortality Improvement Scale MP‐2016 Report, published in
October 2016 and (2) the demographic assumptions used in the 2016 Annual Report of the Board of
Trustees of the Federal Old‐Age and Survivors Insurance and Federal Disability Insurance Trust Funds,
published June 2016.
MacLeod Watts Scale 2017 is a two‐dimensional mortality improvement scale reflecting both age and year
of mortality improvement. The underlying base scale is Scale MP‐2016 which has two segments – (1)
historical improvement rates for the period 1951‐2012 and (2) an estimate of future mortality
improvement for years 2013‐2015 using the Scale MP‐2016 methodology but utilizing the assumptions
obtained from Scale MP‐2015. The MacLeod Watts scale then transitions from the 2015 improvement
rate to the Social Security Administration (SSA) Intermediate Scale linearly over the 10 year period 2016‐
2025. After this transition period, the MacLeod Watts Scale uses the constant mortality improvement rate
from the SSA Intermediate Scale from 2025‐2039. The SSA’s Intermediate Scale has a final step down in
2040 which is reflected in the MacLeod Watts scale for years 2040 and thereafter. Over the ages 100 to
115, the SSA improvement rate is graded to zero.
Scale MP‐2016 can be found at the SOA website and the projection scales used in the 2016 Social Security
Administrations Trustees Report at the Social Security Administration website.
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Glossary
Actuarial Accrued Liability (AAL) – Total dollars required to fund all plan benefits attributable to
service rendered as of the valuation date for current plan members and vested prior plan members;
see “Actuarial Present Value”.
Actuarial Funding Method – A procedure which calculates the actuarial present value of plan benefits
and expenses, and allocates these expenses to time periods, typically as a normal cost and an
actuarial accrued liability.
Actuarial Present Value Projected Benefits (APVPB) – The amount presently required to fund all
projected plan benefits in the future, it is determined by discounting the future payments by an
appropriate interest rate and the probability of nonpayment.
Actuarial Value of Assets – The actuarial value of assets is the value used by the actuary to offset the
AAL for valuation purposes. The actuarial value of assets may be the market value of assets or may be
based on a methodology designed to smooth out short‐term fluctuations in market values.
Actuarially Determined Contribution (ADC) – A contribution level determined by an actuary that is
sufficient, assuming all assumptions are realized, to (1) fully fund new employee’s expected benefits
by their expected retirement date(s), (2) pay off over a sufficiently short period any unfunded
liabilities current as of the date funding commences, and (3) adequately fund the trust so that the
trust can meet benefit payment obligations.
CalPERS – Many state governments maintain a public employee retirement system; CalPERS is the
California program, covering all eligible state government employees as well as other employees of
other governments within California who have elected to join the system.
Defined Benefit (DB) – A pension or OPEB plan which defines the monthly income or other benefit
which the plan member receives at or after separation from employment.
Defined Contribution (DC) – A pension or OPEB plan which establishes an individual account for each
member and specifies how contributions to each active member’s account are determined and the
terms of distribution of the account after separation from employment.
Discount Rate – The rate of return that could be earned on an investment in the financial markets;
typically, the discount rate is based on the expected long‐term yield of investments used to finance
the benefits. The discount rate is used to adjust the dollar value of future projected benefits into a
present value equivalent as of the valuation date.
Entry Age Normal Cost (EANC) – An actuarial funding method where, for each individual, the actuarial
present value of benefits is levelly spread over the individual’s projected earnings or service from
entry age to the last age at which benefits can be paid.
Excise Tax – The Affordable Care Act created a 40% excise tax on the value of “employer sponsored
coverage” that exceeds certain thresholds. The tax is first effective is 2022.
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Glossary
(Continued)

Explicit Subsidy – The projected dollar value of future retiree healthcare costs expected to be paid
directly by the Employer, e.g., the Employer’s payment of all or a portion of the monthly retiree
premium billed by the insurer for the retiree’s coverage.
Funding Policy Contribution (FPC)– The contributions determined in accordance with the entity’s
adopted funding policy. The FPC may range from “pay‐go” (i.e. only paying benefits as they come
due), to prefunding all projected liabilities expected for current and former employees. An entity’s
FPC may be: (1) less than the Actuarially Determined Contribution (ADC) indicating that the entity has
chosen not to prefund part of the liabilities reflected in the ADC; (2) more than the ADC indicating
that the entity wants to prefund benefits faster than a typical ADC; or (3) based on contributions
equal to 100% of an ADC, indicating that the entity desires to prefund over the period indicated by
the ADC.
Government Accounting Standards Board (GASB) – A private, not‐for‐profit organization which
develops generally accepted accounting principles (GAAP) for U.S. state and local governments; like
FASB, it is part of the Financial Accounting Foundation (FAF), which funds each organization and
selects the members of each board
Health Care Trend – The assumed rate(s) of increase in future dollar values of premiums or healthcare
claims, attributable to increases in the cost of healthcare; contributing factors include medical
inflation, frequency or extent of utilization of services and technological developments.
Implicit Subsidy – The projected difference between future retiree claims and the premiums to be
charged for retiree coverage; this difference results when the claims experience of active and retired
employees are pooled together and a ‘blended’ group premium rate is charged for both actives and
retirees; a portion of the active employee premiums subsidizes the retiree premiums.
Non‐Industrial Disability (NID) – Unless specifically contracted by the individual Agency, PAM
employees are assumed to be subject to only non‐industrial disabilities.
Normal Cost – Total dollar value of benefits expected to be earned by plan members in the current
year, as assigned by the chosen funding method; also called current service cost.
Other Post‐Employment Benefits (OPEB) – Post‐employment benefits other than pension benefits,
most commonly healthcare benefits but also including life insurance if provided separately from a
pension plan.
Pay‐As‐You‐Go (PAYGO) – Contributions to the plan are made at about the same time and in about
the same amount as benefit payments and expenses coming due.
PEMHCA – The Public Employees’ Medical and Hospital Care Act, established by the California
legislature in 1961, provides community‐rated medical benefits to participating public employers.
Among its extensive regulations are the requirements that a contracting Agency contribute toward
medical insurance premiums for retired annuitants and that a contracting Agency file a resolution,
adopted by its governing body, with the CalPERS Board establishing any new contribution.
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Glossary
(Concluded)

Plan Assets – The value of cash and investments considered as ‘belonging’ to the plan and permitted
to be used to offset the AAL for valuation purposes. To be considered a plan asset, (a) the assets
should be segregated and restricted in a trust or similar arrangement, (b) employer contributions to
the trust should be irrevocable, (c) the assets should be dedicated to providing benefits to retirees
and their beneficiaries, and (d) that the assets should be legally protected from creditors of the
employer and/or plan administrator. See also “Actuarial Value of Assets”.
Public Agency Miscellaneous (PAM) – Non‐safety public employees.
Select and Ultimate – Actuarial assumptions which contemplate rates which differ by year initially
(the select period) and then stabilize at a constant long‐term rate (the ultimate rate).
Unfunded Actuarial Accrued Liability (UAAL) – The excess of the actuarial accrued liability over the
actuarial value of plan assets.
Vesting – As defined by the plan, requirements which when met make a plan benefit nonforfeitable
on separation of service before retirement eligibility.
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June 27, 2018
AGENDA ITEM 7: SUBCOMMITTEE UPDATES

BACKGROUND:
A survey was sent out to members and staff asking for input on the cost, location and
date of the March 15th event and any topics that were not of interest. A request for
additional participation on the Conference Subcommittee from additional board
members was included in the survey.
The RWA Board adopted Policy 500.16 in March 2018, which identifies how longterm liabilities of members could be assessed. The Executive Committee discussed
in 2017 the need for this policy prior to recruiting new members. Membership
Subcommittee Chair Dugan requested additional participation from the Executive
Committee members. Mr. Woodling, Chair Yasutake, Mr. York and Ms. Tobin
volunteered to assist Mr. Dugan on the subcommittee. The subcommittee met on
May 22, 2018 to compile a list of possibilities to recruit for RWA membership. A
meeting of the subcommittee is scheduled for July 9, 2018 to strategize how to move
forward.
STAFF RECOMMENDATION:
Information Presentation: Conference and Membership Subcommittees and
Discussion

June 27, 2018
AGENDA ITEM 8: INTEGRATED REGIONAL WATER MANAGEMENT PLAN
UPDATE

BACKGROUND:
The update to the American River Basin Integrated Regional Water Management
(IRWM) Plan is nearing completion. Staff will provide a brief update on the process to
adopt the IRWM Plan at the July 12, 2018 RWA Board meeting. Staff will also
provide an overview on the requirement to incorporate Storm Water Resource Plans
into the IRWM Plan.
STAFF RECOMMENDATION:
Information Presentation: Rob Swartz, Manager of Technical Services

June 27, 2018
AGENDA ITEM 9: RWA JULY 12, 2018 BOARD MEETING
Action: Approve Agenda for July 12, 2018 meeting of the RWA Board of
Directors

REGIONAL WATER AUTHORITY
REGULAR MEETING OF THE BOARD OF DIRECTORS
Thursday, July 12, 2018, 9:00 a.m.
5620 Birdcage Street, Suite 110
Citrus Heights, CA 95610
(916) 967-7692

AGENDA
The public shall have the opportunity to directly address the Board on any item of interest before or during the Board’s
consideration of that item. Public comment on items within the jurisdiction of the Board is welcomed, subject to reasonable
time limitations for each speaker. Public documents relating to any open session item listed on this agenda that are
distributed to all or a majority of the members of the Board of Directors less than 72 hours before the meeting are available for
public inspection in the customer service area of the Authority’s Administrative Office at the address listed above. In
compliance with the Americans with Disabilities Act, if you have a disability and need a disability-related modification or
accommodation to participate in this meeting, please contact the Executive Director of the Authority at (916) 967-7692.
Requests must be made as early as possible, and at least one full business day before the start of the meeting.

1.

CALL TO ORDER AND ROLL CALL

2.

PUBLIC COMMENT

3. CONSENT CALENDAR
a. Minutes from the May 3, 2018 RWA Board meeting
Action: Approve the Consent Calendar Item
4.

EXECUTIVE COMMITTEE REPORT AND RECOMMENDATIONS
a. Information: Final minutes of the April, 25, 2018 and May 23, 2018 Executive
Committee meetings and draft minutes from the June 27, 2018 Executive Committee
meeting

5.

OTHER POST-EMPLOYMENT BENEFITS (OPEB) FUNDING POLICY
Information Presentation: John Woodling
Action: Approve Changes to Policy 500.10 Other Post-Employment Benefits
(OPEB) Funding Policy

6.

RWA JULY 2017 OTHER POST EMPLOYMENT BENEFITS (OPEB) AND
ACTUARIAL REPORT ON RETIREE BENEFITS
Information Presentation: John Woodling
Action: Approve using the 7.0% discount rate for the RWA July 2017 OPEB
Actuarial Report. Continue using the CERBT, investing in Strategy 1. Continue
funding the actuarial determined contribution
Action: Approve of RWA July 2017 Actuarial Valuation: Determination Other
Post-Employment Benefits (OPEB) Funding Contributions

7.

LEGISLATIVE UPDATE
Information Presentation: John Woodling, Executive Director and Dave Brent, Water
Policy Advisor

8.

ARB IRWM PLAN
Information Presentation: Rob Swartz, Manager of Technical Services
Action: Adopt Resolution 18-01 to Approve Updated ARB IRWM Plan and
Incorporate Storm Water Resource Plans

9.

EXECUTIVE DIRECTOR’S REPORT

10. DIRECTORS' COMMENTS
ADJOURNMENT
Upcoming meetings:
Next Executive Committee Meetings – Wednesday, July 25, 2018 and August 22, 2018,
8:30 a.m. at the RWA office.
Next RWA Board of Directors’ Meeting – Thursday, September 13, 2018, 9:00 a.m., at the
RWA Office.

June 27, 2018
AGENDA ITEM 10: EXECUTIVE DIRECTOR’S REPORT
The Executive Director will present an oral report.

June 27, 2018
AGENDA ITEM 11: DIRECTORS’ COMMENTS

